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Dear Member : 
This is your Union Contract. It is a legal document, and it 
. spells out your rights and benefits on the job. 
Whenever you feel that any provision of this Agreement is 
being violated, please contact your Union Steward or the 
Union Office immediately. 
The Union Office is open Monday through Friday from 9 
A.M. to 5 P.M. 
Members in the Taunton area can phone 823-1645; in the 
New Bedford area phone 763-5079, and when calling from 
the Brockton area you can phone 583-5355. 
With every good wish, I am 
Fraternally yours, 
Noe Gouveia 
President 
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AGREEMENT 
THIS AGREEMENT made and entered into at Norton, 
Massachusetts on JIily 12, 1976 by and between Fernandes 
Super Markets, Inc., a Massachusetts corporation located at 
Norton, Massachusetts and its successors or assigns, herein-
after designated and referred to as the Company or the 
Employer and the Southeast Food Handlers Local Union 
No. 4 of the Amalgamated Meat Cutters and Butcher 
Workmen of North America, AFL-CIO, located at West 
Bridgewater, Massachusetts which is a labor organization 
acting as the agent of the employees of the Employer covered 
by this Agreement, hereinafter designated and referred to as 
the Union. 
ARTICLE ONE 
Preamble 
Paragraph 10. It is the in tent and purpose of the parties 
hereto, that this Agreement shall promote a harmonious 
relationship between the Company and its employees, as 
represented by the Union, and shall set forth herein rates of 
pay, hours of work, and working conditions of employment 
to be observed between the parties hereto. It is recognized by 
both parties that they have a mutual interest and obligation 
in maintaining friendly cooperation between the Company 
and the Union which will permit safe, harmonious, and 
efficient operation of the Company's business. The Company 
and the Union will encourage the highest possible degree of 
practical, friendly, cooperative relationships between their 
respective representatives at all levels between the Company 
and all employees. The officers of the Company and the 
Union realize that this goal depends primarily on cooperative 
attitudes between people in their respective organizations and 
at all levels of responsibility, and that proper attitudes must 
be based on full understanding of, and regard for, the 
respective rights and responsibilities of both the Company 
and the employees. 
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ARTICLE TWO 
Union Recognition 
Paragraph 20. Subject to the terms and provi ion hereinafter 
provided and in accordance with the provisions of the 
National Labor Relations Act, the Employer during the term 
of this Agreement recognizes the Union as the exclusive 
collective bargaining representative with respect to wages, 
hours and conditions of employment for the employees 
employed by the Employer in the bargaining unit consisting 
of all employees at its business establishments in the New 
England states excluding administrative employees, clencal 
and ollice eiitployees, management trainees, store managers, 
assistant store managers, executives, buyers, merchandise 
specialists, advertising, display, engineering and technical 
employees, guards, watchmen, foremen, employees assigned 
to headquarters in quality control, professional employees, 
and supervisors as defined in the National Labor Relations 
Act. The provisions of this Paragraph are intended to describe 
the employees covered by this Agreement and not any 
particular work and all references in this Agreement to an 
employee or employees shall be deemed to include male and 
female employees as the case may be. 
Paragraph 21. All matters having to do with the management 
of the business of the Company, and all policies, authority, i';1/ and responsibility for the conduct of the same, the manage-
1/\ ment of the working forces, the right to make changes in the 
operations and affairs of the Company, the right to hire, to 
promote, to transfer and suspend, or discharge for cause, are 
the proper prerogatives of the Company. The Company 
agrees to supply its field supervision with copies of this 
Agreement and assumes full responsibility for their obser-
vance of its terms. The Union agrees to do everything within 
its power to enforce its rules and regulations, and, through 
advice, instruction and example, to maintain the highest 
standard of work. The Union agrees to take necessary 
measures where justified complain ts are made by the Com-
pany against any employee or employees. 
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Paragraph 22. None of the provisions of Paragraph 21 shall in 
any manner limit or restrict the right of the Union as 
provided in Paragraph 20 to represent the employees in the 
bargaining unit with respect to wages, hours, and conditions 
of employment provided however, that nothing in this 
Agreement shall limit or in any way restrict the supervisory 
personnel of the Employer or vendor representatives from 
performing such work as the Employer considers necessary or 
advisable. 
ARTICLE THREE 
Union Membership 
Paragraph 30. All present employees who have completed 
their probationary period and are members of the Union on 
the effective date of this Agreement shall maintain member-
ship in good standing in the Union as a condition of 
employment. 
U Paragraph 31. All present employees who have not completed t l '1/ their probationary period and are not members of the Union 
/ 1 on the effective date of this Agreement , as well as all future 
employees, shall become and remain members in good 
standing of the Union as a condition of employment 
following the completion of their probationary period. 
Paragraph 32. The Union agrees that it will admit to, and 
retain in membership without discrimination , all present and 
future employees of the Company on the same terms and 
conditions as have been uniformly applicable to present 
members of the Union on the effective date of this 
Agreement. An employee who tenders his initiation fee and 
uniform regular periodic dues to the Union shall be deemed 
to have satisfied his obligation to the Union . 
Paragraph 33. The Union will not request the Company to 
discharge an employee for any reason other than the 
employee's failure, who is required to do so, to tender the 
Union its uniform single initiation fee or its uniform , regular, 
periodic Union dues and assessments uniformly required for 
membership by the constitution of the International Union 
7 
and the By Laws of the local Union. The Union will deliver 
written notice to the employee and the Company of the 
employee's default in such tender. The Union's request for 
discharge shall become effective on the fifteenth (15th) 
working day after receipt of written notice, unless tender of 
payment has been made to the Union by or on behalf of the 
employee within this period. The Company will rely upon 
the Union's statements and information in its request for 
discharge with no obligation on the part of the Company to 
investigate their accuracy. The Union agrees to defend and 
hold the Company harmless against all claims, demands, or 
liabilities of whatsoever nature in connection with any action 
taken by the Company in reliance upon the Union's request 
for discharge. 
Paragraph 34. The Employer and the Union agree that the 
provisions of this Agreement shall be applied without regard 
to race, color, religious creed, sex, age or national origin and 
that they will not during the term of this Agreement nor at 
any other time directly or indirectly or in any manner 
whatsoever apply or attempt to apply any unlawful dis-
cipline, discrimination or penally against any employee . 
ARTICLE FOUR 
Union Representatives and Stewards 
Paragraph 40. The Employer will deal with authorized 
Business Agents of the Union in matters pertaining to the 
administration of this Agreement and will deal with ac-
credited Stewards with respect to Step l of the Grievance 
procedure as provided in Paragraph 271. TI1e Union will 
furnish in writing to the Director of Personnel of the 
Company the names of its authorized Business Agents and 
Stewards and shall promptly notify in writing of any changes 
in the authorized Business Agents and Stewards. 
Stewards 
Paragraph 41. The Union shall have the right lo have a single 
Steward in each of the Company's stores, each shift of the 
Warehouse, and other units covered by this Agreement. 
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Stewards shall, whenever possible, be full time employees of 
the Company. A Steward shalJ be the last employee to be laid 
off within his department and classification at the location 
where he is employed. A Steward will not be transferred 
from the location where he is employed except by mutual 
agreement between the Employer and the Union . The Union 
agrees that its Authorized Stewards and Business Agents are 
agents of the Union and each Steward and Business Agent 
will exercise responsible judgment and due care in the 
discharge of his du ties and responsibilities in a manner which 
will not interfere in any way with the orderly and efficient 
operation of the business of the Company and at a time or 
times as are mutually acceptable to both the Union and the 
Company . 1l1e Steward shalJ have the authority to process, 
handle , and settle complaints or disputes as they occur 
between the Company, an employee, or the Union under the 
provisions of Step No. 1 of the Grievance procedure and at 
all times follow the express procedures as se t forth in the 
Grievance procedure provided in this Agreement. The Union 
shall furnish to the Company yearly up to date lists of all 
Stewards and their store locations, and revisions if and when 
they take place . 
Union Representatives Visiting Stores 
Paragraph 42. A duly authorized representative of the Union 
may visit the stores, the Warehouses, and the Engineering and 
Maintenance Building for the purpose of conducting Union 
business but in doing so shall not disrupt the Company's 
operations. The Union representative will notify the manager 
or person in charge of his arrival and departure from the 
premises . The Union representative may confer with a Store 
Manager or Department Manager with respect to a Grievance 
or to matters directly related to U1e administration of this 
Agreement. The Company will cooperate with Union repre-
sentatives and will, upon reasonable notice and at reasonable 
times , make Store payroll records available to the Union 
Representative. 
Paragraph 43. TI1e Director of Personnel or his deputy will be 
available at the Headquarters Office of the Company to meet 
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with the Business Agent or Business Agents of the Union for 
the purpose of administering the provi ions of this Agree-
ment. Whenever possible, the Business Agents of the Union 
will make advance appointments for meetings with the 
Director of Personnel or his deputy. Nothing in this Article 
or this Agreement shall authorize Union Representatives to 
give any instructions to supervisory personnel of the Em-
ployer concerning their work. 
ARTICLE FIVE 
Check Off 
Paragraph 50. The Company agrees during the term of this 
Agreement to make deductions of a single, uniform initia-
tion fee and uniform periodic Union dues and assessments 
uniformly required for membership by the constitution of 
the International Union and the By Laws of the Local Union 
from the wages due and payable to employees who have 
given the Company a written Authorization for the Deduc-
tion of Union Initiation Fee and Dues to make the said 
deductions. 
Paragraph 51. The amount of the initiation fee, and of the 
regular weekly dues collected by the Employer by deductions 
from the wages or salaries due and payable to the employees, 
together with a statement in the form which the Employer 
considers convenient and adaptable to its record-keeping 
procedures, designating the name of each employee from 
whose wages or salaries the deductions were made, and the 
amount of each deduction, together with a list of employees 
in the bargaining unit from whose wages or salaries deduc-
tions have not been made, shall be mailed to the Treasurer of 
the Union at its office not later than the second week of the 
month following the month in which such initiation fees and 
dues have been collected. Upon the mailing of the amount of 
said deductions to the Union, the Employer shall be relieved 
of further liability or responsibility to the Union with respect 
to said funds. 
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Paragraph 52. The deductions from wages will be made on 
each weekly payday after deductions have been made for all 
governmental taxes of whatsoever nature, socia l security 
payments, and also deductions, if any, in payment of 
premiums for medical , hospitalization , pension, or life 
insurance plans as authorized by the employee. 
Paragraph 53. The authorization for deduction of the 
initiation fee and Union dues shall be irrevocable for year to 
year periods from the date it was signed by the employee, 
unless revoked in writing by notice to the Company and the 
Union ten (I 0) days before the expiration date of each 
annual period or ten (I 0) days prior to the expiration of an 
Agreement. 
Paragraph 54. The Union agrees that all payments received 
from the Company shall be applied solely toward the 
uniform, single initiation fee and toward the regular, current 
weekly dues or assessments. 
Paragraph 55. l11e Company will not be liable to the Union 
for erroneously making or failing to make any deduction it is 
required to make , except if it did so wilfully or in clear lack 
of good faith. Upon written notice by the Union to the 
Company of such an error, the Company will make appro-
priate deduction the next following pay period. It is agreed 
that the Company shall have the right to decline to make a 
deduction or deductions if such deductions are determined to 
be contrary to governmental laws, statutes, regulations or 
orders. 
Paragraph 56. The Company may conclusively rely upon the 
written statement of a duly authorized Union representative 
stating the amount of the uniform, original initiation fee and 
the uniform, regular weekly Union dues which shall be 
conclusively presumed to be unchanged until advised in 
writing by the Union that the said initiation fee and periodic 
dues have been changed according to applicable law. 
Paragraph 57. l11e Union agrees and does indemnify , defend, 
and hold the Company harmless from any claims, demands, 
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and liabilities or litigation arising from any action it has taken 
in reliance upon any list, statement, notice, or authorization 
delivered by the Union to the Company concerning the check 
off of the initiation fee and periodic Union dues. 
ARTICLE SIX 
Continuity of Operations 
Paragraph 60. The Union, employees, and the Company 
agrees that they will not , for any reason, including an 
unresolved unfair labor practice charge, during the term of 
I. ~ this Agreement, cause, assist, condone, authorize, encourage, 
'V /. finance, permit, threaten, or participate in any strike, 
lockout , walkout, sit down, slow down , boycott, picketing, 
refusal to work, or disrupt in any manner the operations or 
production of the Company, and none of the parties will 
engage in unlawful or illegal acts contrary to the provisions of 
this Agreement. 
Paragraph 61. The Union agrees that, in the event of any 
violation of Paragraph 60 by any employee or employees, the 
Union shall support and assist the Company in maintaining 
the continuity of its operations and the Union shall immedi-
ately order that such violation cease forthwith, that work be 
fully and promptly resumed and that the employee or 
employees comply promptly with the provisions of this 
Article Six. In addition to any other liability, remedy or right 
provided in this Agreement or by applicable law or statute, in 
the event of a strike, walkout, slowdown, sitdown, sit-in, 
boycott , picketing, work stoppage, refusal to work, with-
holding of services or any direct or indirect interruption of or 
interference with the operations of the Employer, the Union 
shall, within twelve (12) hours following a request by the 
Employer: 
(a) Publicly disavow such action by the employees. 
(b) Advise the Employer in writing that such action by 
the employees has not been called or sanctioned by 
the Union. 
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(c) Notify the employees of the disapproval of such 
action by the Union and instruct such employees to 
cease such action, return to work immediately and 
comply promptly with the provisions of this Article 
Six and 
(d) Post notices on the Union bulletin boards stating 
that the Union disapproves such action by the 
employees and instructing the employees to cease 
such action , return to work immediately and comply 
promptly with the provisions of this Article Six. 
In the event the Union fails in any way to completely fulfill 
its obligations set forth in this Paragraph, the Employer may 
impose disciplinary action including reprimand, suspension, 
or discharge upon any or all of the employees involved in a 
violation of this Article provided however, that such action by 
the Employer shall be subject to the grievance and arbitration 
provisions of this Agreement. 
Paragraph 62. In the event any employee or employees 
engage in the prohibited conduct contained in this Article, 
the Company shall have the right to seek legal action to 
enjoin the continuance of the said conduct. Initiation and 
pursuance of such legal action shall not be the Company's 
exclusive remedy nor a waiver to initiate and pursue all other 
such rights and remedies available to it under the terms of 
this Agreement or under provisions of law. 
ARTICLE SEVEN 
Probationary Period 
Paragraph 70. The first one hundred thirty (130) working i 
days of the employment of an employee as an apprentice (!..,:.---
meat cutter and/or baker , the first sixty (60) calendar days of.,/ 
the employment of a new part time employee in connection ~ 
with the opening of a new store and the first thirty (30) 
calendar days of the employment of a new employee in any 
of the other job classifications covered by this Agreement 
shall constitute such employee's trial period during which no 
transfer, layoff, suspension, discipline or discharge with 
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respect to such employee shall be construed as a violation of 
any of the provisions of this Agreement or cause for or 
subject to the grievance procedure or to arbitration as 
provided in Article Twenty-Seven provided however, that the 
Employer may extend the probationary period for an 
employee other than an apprentice meat cutter and/or baker 
by an additional thirty (30) calendar days by giving written 
notice to the employee prior to the end of the first thirty 
(30) day period and that notice of the extension shall be 
given to the Union in writing within a week after said notice 
has been given to the employee. Upon an employee's 
satisfactory completion of the thirty (30) days extended 
probationary period he shall be admitted to, and retain 
membership in the Union under the provisions of this 
Agreement retroactive to, and effective upon U1e thirty-first 
(31st) day of his employment. 
ARTICLE EIGHT 
Seniority 
Paragraph 80. Seniority is defined as the length of continuous 
employment with the Company. The date determining a 
full-time employee's employment date for purpose of senior-
ity is the date he was either employed for , or appointed to 
full-time work. 
Paragraph 81. Except as provided for in Paragraph 41 , in all 
matters concerning layoffs and recall following a layoff, 
seniority as defined in Paragraph 80 shall be applied as 
follows : 
(a) For heads of departments as provided in this 
Subparagraph (a), seniority on a Company-wide basis 
shall be determined and applied within each separate 
classification of Bakery Department Head, Dairy 
Department Head, Grocery Department Head, Meat 
Department Head, Produce Department Head, Snack 
Bar Department Head and Head Cashier, respec-
tively. In the application of seniority of heads of 
departments, an employee exercising his seniority 
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shall displace the department head in the same 
classification with the least seniority and the dis-
placed department head shall become a full time 
employee in the same department. 
(b) For full time store employees not including heads of 
departments, seniority on a Company-wide basis 
shall be determined and applied within each depart-
ment provided however, that in the event the 
operation of the provisions of this Subparagraph (b) 
requires the transfer of a full time store employee, in 
that event the provisions of Paragraph 231 concern-
ing automobile travel allowance shall not apply with 
respect to said transfer. 
(c) For full time non-store employees, except as other-
wise specifically provided in this Paragraph 81, 
seniority shall be determined and applied for each 
separate job classification within each department. 
Paragraph 82. Employees who change their status from part 
time to fu!J time and from full time to part time shall be 
eligible for seniority, wages, and benefits as provided in this 
Agreement, as follows: 
(a) Where a full time employee has had prior continuous 
service as a part time employee, upon being ap-
pointed to full time he shall be credited with one 
week for each two weeks of part time service. 
(b) A part time employee who changes to full time 
employment and then returns to his part time status, 
shall receive the part time wages and benefits to 
which he was entitled had he not changed his status 
and will revert to his original dale of hire for 
seniority. 
(c) The provisions of this paragraph will not apply to 
Apprentice Meat Cutters or Apprentice Bakers as 
regards wages. 
Paragraph 83. In the event that a full time employee is laid 
off and where no other full time work is available in the same 
department, the employee shall have seniority as prescribed 
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in this Article for part time employment. A full time 
employee who accepts part time employment as provided in 
this Paragraph shall, when full time employment becomes 
available, have seniority as defined in Paragraph 80 for full 
time employment within the department in which he had 
previously been a full time employee. A full time employee 
who accepts part time employment as provided in this 
Paragraph shall be eLigible to receive his full time benefits for 
not more than sixty (60) days after the beginning of part 
time employment. 
Paragraph 84. The first sixty (60) days of a layoff period 
shall be included as time worked in the employ of the 
Employer in applying wage increments, vacation time, 
vacation pay or other benefits determined by the length of 
employment. 
Paragraph 85. In matters concerning the layoff and recall of 
part time employees, seniority as defined in Paragraph 80 
shall be determined and appLied for each separate department 
within each separate store. 
Paragraph 85A. An eLigible part time store employee who has 
been Liad off shall have recall rights for a period of six (6) 
months within his store and optional recall rights for a period 
of ninety (90) days within a geographic area. A part time 
employee who exercises his option and accepts recall within 
the geographic area, cancels his recall rights for the store 
from which he was laid off. 
Paragraph 86. Promotions to work assignments outside the 
Bargaining Unit shall be at the sole discretion of the 
Employer and shall not be subject to any of the provisions of 
this Agreement. The promotion and assignment of employees 
within the Bargaining Unit, other than Department Heads, 
Foremen and Master Craftsmen during the term of this 
Agreement shall be made in the following manner : 
(a) The employer will post in its stores and warehouse 
Notices of vacancies in existing store and warehouse 
jobs, except vacancies due to illness or injury, in 
accordance with the following procedure: 
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(I) A Notice will be posted in all stores and the 
warehouse of vacancies for full time store jobs. 
(2) A Notice will be posted in the warehouse of 
vacancies for full time and part time warehouse 
jobs. 
(3) A Notice will be posted in each store of 
vacancies for part time store jobs at that store. 
Each Notice will (I) state the location, the classifica-
tion and the wage rate applicable to the job vacancy 
and (2) remain posted for six (6) working days 
including the day of posting. Applications for posted 
job vacancies shall be in writing and signed on a form 
furnished by the Employer and delivered to the 
Manager of U1e store or the warehouse Superin-
tendent where the employee-applicant is then em-
ployed not later than eight (8) caJendar days after 
the date of the Notice. The posted vacancy will be 
filled in accordance with the provisions of Sub-
paragraph (b) or (c) in this Paragraph 86, whichever 
is appropriate. 
(b) Except as otherwise specificaJly provided in Sub-
paragraph (c) the assignment of a part time em-
ployee from one part time job classification to 
another part time job classification within the same 
store or the warehouse shall be made in accordance 
with the length of continuous current employment 
provided that at the time of assignment, the part 
time employee has the potential to perform the 
duties of the job after the completion of the 
probationary period. This assignment is subject to a 
probationary period of ninety (90) caJendar days 
during which the assignment may be rescinded at 
any time by the Employer after sixty (60) caJendar 
days without recourse to the grievance procedure or 
to arbitration as provided in Article Twenty-Seven. 
In the event the assignment is rescinded by the 
Employer as provided in this Subparagraph (b), the 
employee shaJI be restored to his former or an 
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equivalent position. Where a question a.rises concern-
ing the employee's qualifications, the Employer will 
consult with the Union. 
(c) Except as otherwise specifically provided in Sub-
paragraph (b) in selecting employees for promotion, 
the Employer will give consideration to seniority 
along with competence, availability to perform the 
required work, and other factors provided however, 
that the selection by the Employer shall be final and 
shall not be subject to the grievance procedure or to 
arbitration as provided in Article Twenty-Seven. A 
promotion is defined as a change in employment 
status from part time to full time or to a higher paid 
work assignment. Any promotion within the Bar-
gaining Unit is subject to a probationary period of 
ninety (90) calendar days during which the promo-
tion may be rescinded at any time after sixty (60) 
calendar days by the Employer without recourse to 
the grievance procedure or to a.rbitra lion. In the 
event a promotion is rescinded by the Employer as 
provided in this Subparagraph (c), the employee 
shall be restored to his former or an equivalent 
position. 
(d) The Employer will make an effort to train senior 
employees to assist them in qualifying for future 
higher paid work assignments. 
The promotion and assignment of employees witin the 
Bargaining Unit shall be governed exclusively by the terms 
and provisions of this Paragraph 86 . 
Paragraph 87. Except where a Leave of Absence has been 
obtained, the seniority status and eligibility for benefits for 
an employee in the bargaining unit shall cease and terminate: 
(a) If he quits or resigns from the bargaining unit . 
(b) If he retires. 
(c) If he is discharged for cause. 
(d) If he qualifies for payments under the permanent 
disability provisions of the Social Security Act. 
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(e) If he qualifies for payments under the provisions of 
the Workmen's Compensation Law pertaining to 
permanent and total disability effective at the time 
the agency administering said law determines his 
eligibility for such payments. 
(f) If he is absent from work for any reason for a 
continuous period exceeding twenty-six (26) weeks 
provided however, that except as provided in Sub-
paragraph (e) in Paragraph 87 pertaining to perma-
nent and total disability, if the employee is unable to 
work because of an occupational injury incurred in 
the course of his work as an employee of the 
Company which is acknowledged by the Company's 
insurance carrier as compensable under the Work-
men's Compensation Law, the period of absence as 
provided in the Subparagraph (f) shall be extended 
for the period of time which the insurance carrier 
continues to make disability payments to said 
employee for said occupational injury or which the 
Industrial Accident Board determines that the em-
ployee shall receive disability payments. 
(g) If he does not report for work as scheduled, or if he 
does not report for work within five (5) days after 
the mailing by the Company by Certified Mail of a 
notice to recall, mailed to him at his address last 
known to the Company, unless the failure to report 
for work was due to bona fide illness or injury 
requiring confinement or medical treatment by a 
licensed physician, and provided that the Company 
receives reasonable advance notice of his inability to 
report for work. In the event that a notice mailed in 
accordance with the provisions of this Subparagraph 
(g) is returned to the Company indicating that it was 
not delivered to the addressee, the Employer will (1) 
make a reasonable effort to communicate by tele-
phone with the employee lo whom the notice was 
addressed and (2) notify the Union that the notice 
has been returned to the Company. 
19 
I 
le, f (h) If he is not recalled to work within six (6) months 
from the date he is laid off due to lack of work . 
The retention of seniority because of the inability to report 
for work due to illness or injury as provided in Subpaiagraph 
(g) in this Paragraph 87 shall extend for a period of three (3) 
months from the beginning of the illness, or the date of the 
injury provided however, that the Company may require a 
certificate by the attending licensed physician that the 
employee was not physically able to work on the day he was 
scheduled to report for work . 
Paiagraph 88. The Company will notify the Union of a 
transfer, promotion or change in status between full time and 
part time of each employee who has completed his proba-
tionary period . The Company will furnish to the Union on or 
about the fust day of February in each calendar yeaI, a 
Seniority list of the employees in the baigaining unit on 
December 31 who have completed their probationary period. 
Said list shall indicate the name and current address of each 
employee and the date of his current employment. The 
information on said list shall be deemed to be correct unless 
any alleged errors or omissions are called to the attention of 
the Company in writing by the Union within thirty (30) 
calendar days after the day on which the list is mailed to the 
Union . 
Paiagraph 88A. The Union and the employee shall be 
notified seven (7) days in advance on a permanent transfer or 
a demotion except in those cases due to extenuating 
circumstances, where notice cannot be given seven (7) days in 
advance. 
Paiagraph 888. A store employee will not be transferred 
from the location where he is employed to the Waiehouse 
except by mutual agreement between the employee and the 
Employer. 
Paiagraph BBC. When there aie sufficient hours of work 
available in the Waiehouse on the first shift to provide full 
time employment, employees on the second and third shift 
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shall be offered such employment in accordance with the 
employee's length of continuous service. It is understood that 
said employees may be reassigned to the second and third 
shift when there are not sufficient hours of work available on 
the first shift. 
Paragraph 88D. The regular trips which begin and end at the 
Company garage in Norton shall be open for a semi annual 
bid based on seniority as defined in Paragraph 80 among the 
qualified truck drivers who hold a valid Class 1 license as 
required by the Commonwealth of Massachusetts provided 
however, that a qualified driver may make another selection 
after the semi annual bid on the basis of seniority for (1) a 
new regular trip (2) a change of four ( 4) hours or more in the 
starting time of an existing regular trip or (3) a permanent 
vacancy in a regular trip. 
Paragraph 89. Full time employees on the Company payroll 
on February 25, 1974 shall not be laid off for the duration of 
this Agreement. This guarantee shall not be effective in the 
event of (1) the destruction of the warehouse nor (2) for a 
period of fourteen (14) days in case of serious inability to 
obtain merchandise, an emergency, a labor dispute, or a 
power or utility failure affecting the normal and usual 
operation of the Company. The Employer agrees that the 
hourly wage rate including increments of each such employee 
will not be reduced during the term of this Agreement unless 
the employee requests a transfer to a lower paid classification 
or is demoted for cause. The Employer may continue its 
practice of assigning a full time store employee to work in 
more than one store. 
Paragraph 89A. Overtime for full time employees in excess of 
the normal work periods as provided in Article Ten shall, to 
the extent the Employer finds it practicable and consistent 
with the efficient operation of its business, be distributed 
within each full time classification in order of seniority 
beginning with the most senior employee in each classifica-
tion. 
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Paragraph 898. All employees who are regularly scheduled to 
work forty (40) hours or more per week shall be classified as 
full time employees. All employees who are regularly 
scheduled to work Jess than forty (40) hours per week shall 
be classified as part time employees. 
ARTICLE NINE 
, Apprentice Meat Cutters and Apprentice Bakers 
C:i1/ Paragraph 90. The training period for the Apprentice Meat 
\ Cutter and/or Apprentice Baker shall be two (2) years from 
the beginning of his employment as an Apprentice. The 
apprentice program will be prescribed and directed by the 
Employer. 
Paragraph 9 I. An Employee promoted to an Apprentice Meat 
Cutter and/or Baker shall maintain his pay rate or receive the 
starting pay rate listed in the Apprentice schedule, whichever 
is higher. If his rate is higher than the starting rate of the 
Apprentice, he shall receive his next increase in pay after 
having served the required period of time in accordance with 
the Apprentice Progression Scale herein. 
Paragraph 92. At the end of each twenty-six (26) weeks of 
continuous employment as an Apprentice Meat Cutter and/or 
Baker the Apprentice shall be evaluated by the Employer. 
The standards of qualification shall be set by the Employer 
and in the event of a sub-standard evaluation, the services of 
the Apprentice may be terminated by the Employer without 
recourse to the grievance procedure or arbitration procedure 
and the Apprentice will revert back to his former classifica-
tion consistent with his seniority rights. 
Paragraph 93. The Company agrees that there will be no 
more than one Apprentice Meat Cutter and/or Baker in each 
meat room and/or bakery . 
Paragraph 94. An Apprentice Meat Cutter and/or Baker who 
successfully completed the apprenticeship and training pro-
gram in accordance with the standards prescribed by the 
Employer, shall be classified as an experienced meat cutter 
and/or baker under the provisions of this Agreement. 
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ARTICLE TEN 
Hours and Overtime 
Paragraph 100. Except as otherwise specifically provided in 
this Article Ten, the normal work periods for various classes 
of employees shall be as follows: 
(a) Except as otherwise specifically provided in this 
Article Ten, for full time employees, eight (8) 
working hours exclusive of a meal period in any one 
day shall constitute the normal work day and forty f \ 1 (40) working hours in any five (5) days, Monday 
/1 \ through Saturday, exclusive of meal periods, shall 
' ~r constitute the normal work week. 
(b) For full time Store employees and maintenance 
employees forty-one (41) working hours in any five 
(5) days, Monday through Saturday, exclusive of 
meal periods, including one (1) work day after 6:00 
P.M. and up to eleven (11) hours back from 10:00 
P.M., exclusive of a meal period shall constitute the 
normal work week. 
(c) For full time Meat Department Heads and Produce 
Department Heads, forty-three (43) working hours 
in any five (5) days, Monday through Saturday, 
exclusive of meal periods, including one ( 1) work 
day after 6:00 P.M. and up to eleven (11) hours back 
from 10:00 P.M., exclusive of a meal period, shall 
constitute the normal work week. 
(d) For full time Grocery Department Heads and Head 
Cashiers, forty-five (45) working hours in any five 
(5) days, Monday through Saturday, exclusive of 
meal periods, including two (2) evenings after 6:00 
P.M., shall constitute the normal work week. 
(e) For full time Assistant Snack Bar Heads, forty-two 
(42) working hours in any five (5) days, Monday 
through Saturday, exclusive of meal periods, in-
cluding more than (I) evening until 7:30 P.M., shall 
constitute the normal work week. 
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(0 For full time Bakery Department Heads, Snack Bar 
Heads, and Dairy Dept. Heads, forty-two (42) 
working hours in any five (5) days, Monday through 
Saturday, exclusive of meal periods, including one 
(1) work day after 6:00 P.M. and up to eleven (11) 
hours back from 10:00 P.M. exclusive of a meal 
period, shall constitute the normal work week . 
The normal work week as provided above shall continue in 
effect except as otherwise provided below in this Paragraph 
and, except as provided in Paragraph I 02 . 
Employees currently working a regular work schedule of 
forty-one ( 4 I) hours or more shall have their normal 
scheduled work week, Monday through Saturday exclusive of 
meal periods, reduced in the following manner: 
Effective Normal Sched. 
Date Classifica lion Work Week Evenings 
I /3/77 Grocery Dept. Head 44 hours 2 
Head Cashier 44 hours 2 
Meat Dept. Head 42 hours I 
Produce Dept. Head 42 hours 1 
Dairy Dept. Head 41 hours l 
Bakery Dept. Head 41 hours 1 
Snack Bar Head 41 hours 1 
Asst. Snack Bar Head 41 hours more than I 
All other full time 
employees working 
41 hours 40 hours l 
1/2/78 Grocery Dept. Head 43 hours 2 
Head Cashier 43 hours 2 
Meat Dept. Head 41 hours l 
Produce Dept. Head 41 hours 1 
Dairy Dept. Head 40 hours I 
Bakery Dept. Head 40 hours 1 
Snack Bar Head 40 hours l 
Asst. Snack Bar Head 40 hours more than l 
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Effective 
Date 
1/1/79 
Classification 
Grocery Dept. Head 
Head Cashier 
Meat Dept. Head 
Produce Dept. Head 
Normal Sched. 
Work Week Evenings 
42 hours 2 
42 hours 2 
40 hours 1 
40 hours 1 
On the dates that the normal scheduled work week of fuU 
time employees is reduced according to the above stated 
schedule, the hourly wage rate of the affected fulJ time 
employees will be increased and adjusted to the nearest half 
penny so as to guarantee no loss in their total weekly wages 
for their normal scheduled work week. 
When , and as the regular scheduled work week of a fuU time 
employee is reduced to forty (40) working hours, he shall be 
paid one and one half (I½) times his applicable straight time 
wage rate for all work performed by the employee in excess 
of eight (8) working hours, exclusive of meal periods, in any 
one day . 
Except as otherwise specifically provided in Paragraph 89 
nothing in this Paragraph shall limit or restrict the right of 
the Employer to reduce the work force . Except on account 
of illness or injury or for justifiable reason and upon request 
in advance to his supervisor, an employee shall perform 
reasonable overtime work as directed, provided however , that 
a period limited to two (2) hours of overtime for full time 
employees on the second shift in the warehouse shalJ be 
deemed to be reasonable . Employees will not be required to 
perform unreasonable overtime work. 
Paragraph IOI. A full time employee classified as a truck 
driver, working shift foreman, a receiver/shipper, an electric 
hi-lift operator or a selector/freight handler who reports for 
work at his scheduled time within his normal work week who 
has not been notified not to report for work and who is 
available for work during his assigned normal work day shall 
be provided with eight (8) hours of work for which he shall 
be paid for eight (8) hours at his straight time wage rate plus 
the applicable shift differential premium provided however, 
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that the provmons of this sentence shall not apply to an 
employee who has completed forty (40) hours of work 
within a normal work week. Except in the event of discharge 
or disciplinary action, and except during a work week which 
includes a holiday as provided in Article Twelve, an employee 
in the classification described in this Paragraph who is 
instructed to report and does report for work at his 
scheduled time and is available for work during his assigned 
normal work day on the first (l st) day of his normal work 
week and who reports for and is available for work during his 
assigned normal work day on each subsequent day of that 
work week shall be provided with forty (40) hours at his 
straight time wage rate plus the applicable shift differential 
premium. The provisions of this Paragraph shall not apply 
when the inability of the Employer to provide work for an 
eligible employee at his scheduled time is due to a labor 
dispute, power failure, an act of God or other similar or 
dissimilar cause of any kind beyond the control of the 
Employer. 
Paragraph 102. Effective January 1, 1977 , the work week for 
all full time employees for the calendar week in which the 
holidays named in Paragraph 120 occur shall be the number 
of hours in the employees' normal, regularly scheduled work 
week less eight (8) hours as follows: 
Regular Work 
Week Schedule 
Forty Five (45) hours 
Forty Four (44) hours 
Forty Three (43) hours 
Forty Two (42) hours 
Forty One (41) hours 
Forty (40) hours 
Holiday Work 
Week Schedule 
Thirty Seven (37) hours 
Thirty Six (36) hours 
Thirty Five (35) hours 
Thirty Four (34) hours 
Thirty Three (33) hours 
Thirty Two (32) hours 
All work performed by full time employees in excess of 
thirty·two (32) hours in a holiday work week shall be paid to 
full time employees at one and one half (l ½) times their 
straight time wage rates. 
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Paragraph 103. Except (I) during a holiday week or (2) in 
the event of resignation, discharge for cause, or a layoff due 
to a labor dispute , power or utility failure, an Act of God, or 
other cause of any kind beyond the control of the Employer, 
a part time employee shall not be scheduled to work less than 
fifteen (15) hours in any calendar week, provided however, 
by mutual agreement between the Employer, the Union and 
the employee, the Employer may schedule the part time 
employee to work a minimum of, but in no event less than 
twelve ( 12) hours. 
Paragraph l03A. A part time employee shall not be sched· 
uled to work more than thirty (30) hours in any calendar 
week. Those part time employees whose regularly schedu led 
work weeks on the effective date of this agreement have 
averaged in excess of thirty (30) hours during the fifty two 
(52) week period immediately preceding the effective date of 
this Agreement shall, unless fewer hours are mutually agreed 
upon by and between the Employer, the Union , and 
employee continue to be scheduled to work no fewer hours 
than said average hours of part time work . In determining the 
average hours worked, adjustments for purposes of averaging 
will be made for hours which are outside the employees 
normal scheduled work week. 
Paragraph 104. Part time employees wiJI be offered, based on 
Seniority within each part time job classification within each 
store and the warehouse , a work schedule not in excess of 
thirty (30) hours in any calendar week, with the greatest 
number of hours available within the employee's part time 
classification provided the employee is available for the 
offered hours of work on a regular basis. Work which is 
outside of their scheduled work shift shall be offered to part 
time employees on the basis of their Seniority within each 
part time job classification within each store and the 
warehouse provided the employees can work the number of 
offered hours outside of their schedu led work shifts without 
exceeding a total of thirty (30) working hours in any 
calendar week, except that those employees whose regular 
weekly work schedule is between twenty seven (27) and 
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twenty nine (29) hours may be offered such hours outside of 
their weekly scheduled work shift, but not more than on 1one 
occasion in each calendar week and although acceptance of 
the offered hours would amount to total working hours in 
excess of their stated allowable maximum of thirty (30) 
working hours in a calendar week. Reduction in the hours of 
a part time employee will be made on the basis of his 
Seniority within his part time department classification 
within each store and the warehouse provided however, that 
a reduction of part time hours among front end store 
employees may be divided between two (2) junior em-
ployees, not necessarily in equal amounts. 
Paragraph 105. Except as otherwise specifically provided in 
Paragraph 106, a full time employee especially called in to 
work outside of his regularly scheduled work shift shall be 
paid for the work performed in accordance with the 
provisions of this Agreement provided however, that said 
payment shall not be less than the amount computed on the 
basis of two (2) hours at one and one-half (1 ½) times his 
straight time wage rate plus the applicable shift differential 
premium. 
Paragraph 106. A full time Maintenance Employee called to 
begin work before the start of his regularly assigned work 
shift shall be paid one and one-half (l ½) times his straight 
time rate for the time worked before the start of his regularly 
assigned work shift. A full time Maintenance Employee called 
in to work outside of his regularly scheduled work shift for 
maintenance work related to or arising from damage to or the 
breakdown of property or equipment or for protective 
measures related to weather or other circumstances beyond 
the control of the Employer shall be paid from the time he 
leaves his home until he returns to his home at one and 
one-half (I½) times his straight time wage rate provided 
however, that the amount of said payment shall not be less 
than the amount computed on the basis of four (4) hours at 
one and one-half (l½) times his straight time wage rate. The 
work performed by an employee under the provisions of this 
Paragraph shall not be included in his accumulated weekly 
working hours. 
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Paragraph 107. Except as otherwise specifically provided in 
this Article, one and one-half (1 ½) times the straight time 
wage rate shall be paid: 
(a) Except as specifically provided in Subparagraph (b), 
I V for all work performed at the request of the Y /, 1.J Employer in excess of forty (40) working hours in 
any normal work week. 
(b) For all work performed by a full time employee 
classified as truck driver, working shift foreman, 
receiver/shipper, electric hi-lift operator and selec-
tor/freight handler at the request of the Employer 
on the fifth (5th) working day or after thirty two 
(32) working hours in the calendar weeks which 
include the holidays named in Paragraph 120, 
including the weeks in which the employee takes his 
Birthday as a paid Holiday. 
(c) For all in-store work performed at the request of the 
Employer on Sunday for taking inventory or in 
connection with the opening of a new store, in 
declared emergencies and on Washington's Birthday, 
Patriots' Day, Columbus Day, Veterans' Day and the 
employee's birthday provided however, that the 
provisions of this Subparagraph (c) with respect to 
Patriots' Day shall not apply to establishments 
operated by the Employer in Rhode Island. The 
scheduled normal work day shall apply for an 
1,1 /. employee who is requested to work and who does 
X 1 , work on the holidays named in this Subparagraph 
\ (c). 
(d) For all in-store work performed at the request of the 
Employer before 6:00 A.M. 
A full time employee classified as a truck driver, a working 
shift foreman, a receiver/shipper, an electric hi-lift operator 
or a selector/freight handler shall be paid one and one-half 
(l ½) times his applicable straight time wage rate for all work 
requested by the Employer and performed by the employee 
in excess of eight (8) working hours, exclusive of meal 
periods, in any one day. Overtime computed and paid on a 
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daily basis shall not be duplicated on a weekly basis. There 
shall be no duplication or pyramiding of overtime and/or 
other premium compensation and when any particular work 
is subject to or falls within two (2) or more overtime or other 
premium classifications either under this Agreement or as a 
matter of law, only the highest applicable single overtime or 
other premium wage rate shall be paid. 
Paragraph 108. Except as otherwise specifically provided in 
this Article, two (2) times the straight time wage rate shall be 
paid for all work performed by full time employees at the 
request of the Employer on Sunday, New Year's Day, 
Memorial Day, Independence Day, Labor Day, Thanksgiving 
Day and Christmas Day. 
Paragraph 109. Except as otherwise specifically provided in 
this Article, two (2) times the straight time wage rate shall be 
paid for all work performed by part time employees at the 
request of the Employer on New Year's Day, Memorial Day, 
Independence Day, Labor Day, Thanksgiving Day, and 
Christmas Day. A part time employee who, at his option, 
performs work on Sundays will be paid for the actual hours 
so worked based on his straight time wage rate and the hours 
worked shall be included in his accumulated weekly working 
hours, but not counted, nor considered to be a part of his 
regularly scheduled work week. 
ARTICLE ELEVEN 
Wages 
Paragraph 110. Subject to the terms and provisions of this 
Agreement, the straight time wage rates to be paid to the 
employees in the bargaining unit shall be those stated in the 
following schedule: 
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SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER ('()MPLETION OF FOLLOWING CONTINUOUS SERVICE 
Continuous 
Effeclive : July 12. 1976 Service Time Starling Maximum 
Job Clwifacation To Reach Hourly JO 6 12 18 24 JO 36 Hourly 
FuU Time Employees Maximum Rale Wage Rate Days Months Months Months Months Months Monlhs Wage Rate 
Meat Deparlmenl Head $7.585 
Meal Department Second Man 1.5 Years $5.565 $5.765 $6.765 $6.865 $6.965 6.965 
Meal Culter·Experienced I~ Yean 5 .49 5.69 6.69 6.79 6.89 6.89 
Fish a. Delicateaen Clerk 3 Yuis 4.60 5.75 5.85 5.95 6.05 $6.15 $6.25 $6.50 6.50 
Mnt Cueman/Oerk 3 Years J .85 5 .05 5.15 5 .25 5.35 5.45 5.55 5.80 5.80 
w Meat Wrapper Years J .725 4.925 5.025 5.125 5.225 5.325 5.425 5.675 5.675 
-
Grocery Deparlment Head 7.08 
Grocery Deparlment Second Man J Years 4.53 5.58 5.68 5.78 5.88 5.98 6.08 6 .33 6.33 
Grocery Oerk J Years J.87 4.72 4.82 4.92 5 .02 5.12 5.22 5.47 5.47 
Dairy Departmenl Head 2 Years 4.815 5.015 6.015 6. 115 6.215 6.J 15 6.315 
Produce Department Head 6.90 
Produce Deparlment Second Man Years 4.49 5.54 5.64 5.74 5.84 5.94 6.04 6.29 6.29 
Produce Clerk Years J.775 4.625 4.725 4 .825 4.925 5.025 5.125 5.375 5.375 
Head Cashier Years 4.925 5 .125 6.175 6.275 6.375 6.475 6.475 
Cour1esy Booth Clerk Ye>1s 3.40 4.25 4.35 4.45 4.55 4.65 4.75 5.00 5.00 
Snack 8111 Head (S..-. Nole I ) Years 4.615 4.815 5.765 5 .865 5.965 6.065 6.065 
Auistant Snack Bar Head Years 4 .215 4.415 5.365 5.465 5.565 5.665 5.665 
Kitchen Cook Years 4.38 4 .58 5.53 5.63 5.73 5.83 5.83 
Baker Department Head (Sec Note 2) 6.215 
Baker (See Nole 2) 1.5 Years 4.48 4.68 5.63 5.73 5.83 5.83 
w 
IV 
Bake-Orr Clerk 3 Years 2.85 3.75 3.85 3.95 4.05 4.15 4.25 4.50 4.50 
Whse. Work . Shifl Foreman l .5Yeau 5.20 5.40 6.30 6.40 6.50 6.50 
•Receiver/Shipper •See 1.5 Years 5.00 5.20 6.20 6.30 6.40 6.40 
•High Ufl Operator Noles 1.5 Years 4.95 5.15 6.10 6 .20 6.30 6.30 
•Se1ec1or/Freight 3&4 I.S Years 4.90 5.10 6.05 6. 15 6.25 6.25 
Truck Driver 1.5 Years 6.20 6.40 7.50 7.60 7.70 7.70 
Master Craftsman 2 Years 5.825 6.025 8.125 8.225 8.325 8.425 8.425 
Mainlenance .. A .. Maintenance 2 Years 5.225 5.425 7.025 7.125 7.225 7.325 7.325 
Ma.intcnance .. 8 .. Personnel 2 Yt."21rs 4.475 4.675 5.675 5 .775 5.875 5.975 5.975 
Maintenance "C .. Sl."C Note S 2 Years 3.73 3.93 5.03 5.13 5.23 5.33 5.33 
Maintenance "o·• 2 Years 3.03 3.23 4.33 4.43 4.53 4.63 4.63 
Start 30 4 8 12 16 20 24 Maximum 
Days Months Months Months Months Months Months 
Apprentice Meat Cutler 2 Years 5.09 6.29 6.39 6.49 6.59 6.69 6.79 6.89 6.89 
Apprentice Baker 2 Ycars 4.08 5.23 5.33 5.43 5.53 5.63 5.73 5.83 5.83 
SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER COMPLETION OF FOLLOWING CONTINUOUS SERVICE 
Effective: January J, 1977 
Job Classification 
Full Time Employees 
Meal Deparlmenl Head 
Meat Department Second Man 
Meat Cuttcr.f:Aperienced 
Fish & Delicales.wn Clerk 
Meat Caseman/Oerk 
Continuous 
Service Time Starting 
To Reach Hourly 
Maximum Rate Wage lute 
1.5 Years $5.825 
1.5 Years 5.75 
3 Years 4.845 
3 Years 4.07 
Maximum 
30 6 12 18 24 30 36 Hourly 
Days Months Months Months Months Months Months Waae Rate 
$7.85 
$6.025 $7.025 $7 .125 $7.225 7.225 
5.95 6.95 7.05 7.15 7.15 
5.995 6.095 6.195 6.295 $6.395 $6.495 S 6.745 6.745 
5.27 5.37 5.47 5.57 5.67 5.77 6.02 6.02 
~ 
\ 
1- Y\ /4' 
'')/ 
Meat Wrapper J Yeus J.725 4.925 5.025 5.125 5.225 5.325 5.425 5.675 5.675 
Grocery Department Head 7.315 
Grocery Deparlment Second Man Years 4.77 5.82 5.92 6.02 6.12 6.22 6.32 6.57 6.57 
Grocery Oerk Years 4.075 4.925 5.025 5.125 5.225 5.325 5.425 5.675 5.675 
Dairy Department Head Years 5.045 5.245 6.245 6.345 6.445 6.545 6.545 
Produce Department Head 7.14 
Produce Department Second Man J Years 4.725 5.775 5.875 5.975 6.075 6.175 6.275 6.525 6.525 
Produce Oerk J Years J.975 4.825 4.925 5.025 5.125 5.225 5.325 5.575 5.575 
Head Cashier 2 Yeus 5.14 534 6.39 6.49 6.59 6.69 6.69 
Courtesy Booth Clerk J Years 3.40 4.25 4.35 4.45 4.55 4.65 4.75 5.00 5.00 
Snack Ba.r Head (See Nole I) Years 4.835 5.035 5.985 6.085 6.185 6.285 6.285 
Assistant Snack Bar Head Years 4.42 4.62 5.57 5.67 5.77 5.87 5.87 
Kitchen Cook Yea.rs 4.60 4.80 5.75 5.85 5.95 6.05 6.05 
Bakery Deparlmenl Head (See Note 2) 6.44 
\;.) , Baker (See Nole 2) 1.5 Years 4.70 4.90 5.85 5.95 6.05 6.05 
\;.) 
Bake-Orr Clerk 3 Years 2.85 J.75 J.85 J.95 4.05 4.15 4.25 4.50 4.50 
Whse. Work. Shirt Foreman 1.5 Yea,s 5.20 SAO 6.30 6.40 6.50 6.50 
*Receiver/Shipper •See 1.5 Yeus 5.00 5.20 6.20 6.30 6.40 6.40 
*High Lift Operator Notes I .S Vears 4.95 5.15 6.10 6.20 6.30 6.30 
•Se:lector/Freight Handler 3&4 1.5 Yea.rs 4.90 5.10 6.05 6.15 6.25 6.25 
Truck Driver 1.5 Vears 6.20 6.40 7.50 7.60 7.70 7.70 
Master Craftsman 2 Years ~.14 634 8.44 8.54 8.64 8.74 8.74 
Maintenance" A .. Maintenance 2 Yea.rs 5.50 5.70 7.30 7.40 7.50 7.60 7.60 
Mainrenance "B • Personn~ 2 Years 4.70 4.90 5.90 6.00 6.10 6.20 6.20 
Maintenance ''C" See Note 5 2 Years J.93 4.13 5.23 5.JJ 5.43 5.53 5.53 
Maintenance "O'' 2 Years 3.205 J.405 4.505 4.605 4.705 4.805 4.805 
Starl JO 4 8 12 16 20 24 Maximum 
Days Months Months Months Months Months Months 
Apprentice Meal Culter Yea.rs 5.35 6.55 6.65 6.75 6.85 6.95 7.05 7.15 7.15 
Apprentice Baker Yeus 4.30 5.45 5.55 5.65 5.75 5.85 5.95 6.05 6.05 
SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER COMPLETION OF FOLLOWING CONTINUOUS SERVICE 
Continuous 
Effective: July II , 1977 Service Time Starl ing Maximum 
Job Owification To Reach Hourly JO 6 12 18 24 JO 36 Hourly 
Full Time Employees Maximum Rate Waw= Rate Days Months Months Months Months Months Months Wage Rate 
Meat Department Head $8.36 
Meat Department Second Man 1.5 Years $6.375 S6.575 $1.515 $7 .675 S7.775 7.775 
Meat Cutter-Experienced 1.5 Years 6.30 6.50 7.50 7.60 7.70 7.70 
Fi5h & Delicatessen Clerk J Yeus 5.37 6.52 6.62 6.72 6.82 S6.92 S7.02 S7.27 7.27 
Meat Caseman/Oerk J Years 4.595 5.195 5.895 5.995 6.095 6.195 6.295 6.545 6.545 
Meat Wrapper Years 4.225 5.425 5.525 5.625 5.725 5.825 5.925 6.175 6.175 
w Grocery Department Head 7.745 ~ Grocery Deparlment Second Man J Years 5.27 6.32 6.42 6.52 6.62 6.72 6.82 7.07 7.07 
Grocery Clerk J Years 4.515 5.425 5.525 5.625 5.725 5.825 5.925 6.175 6.175 
Dairy Department Head 2 Years 5.525 5.725 6.725 6.825 6.925 7.025 7.025 
Produce Department Head 7.605 
Produce Depulment Second Man Years 5.225 6.275 6.375 6.475 6.575 6.675 6.775 7.025 7.025 
Produce Oerk Years 4.475 5.325 5.425 5.525 5.625 5.725 5.825 6.075 6.075 
Head Cashier Ye>rs 5.51 5.77 6.82 6.92 7.02 7.12 7.12 
Courtesy Booth Clerk Yeus 3.90 4.15 4.85 4.95 5.05 5. 15 5.25 5.50 5.50 
Snack Bar Head (See Note I) 2 Yeus 5.315 5.515 6.465 6.565 6.665 6.765 6.765 
Assistant Snack Bar Head 2 Years 4.90 5.10 6.05 6.15 6.25 6.35 6.35 
Kitchen Cool< 2 Years 5.10 5.30 6.25 6.35 6.45 6.55 6.55 
Bakery Department Head (See Note 2) 6.92 
Baker (See Note 2) 1.5 Years 5.20 5.40 6.35 6.45 6.55 6.55 
Bake-Off Oerk J Years 3.225 4.125 4.225 4.325 4.425 4.525 4.625 4.815 4.875 
Whse. Work. Shifl Foreman 1.5 Years 5.90 6.10 7.00 7.10 7.20 7.20 
•Receiver/Shipper •See 1.5 Years 5.70 5.90 6.90 7.00 7.10 7.10 
•High Uft Operator Noles I.S Years 5.65 5.85 6.80 6.90 7.00 7.00 
•Saector/Freight Handler 3&4 1.5 Years 5.60 5.80 6.7 5 6.85 6.95 6.95 
Truck Driver 1.5 Years 6.70 6.90 8.00 8.10 8.20 8.20 
Muter Craftsman 2 Years 6.74 6.94 9.04 9.14 9.24 9.34 9.34 
Maintenance .. A .. Maintenance 2 Years 6.10 6.30 7.90 8.00 8.10 8.20 8.20 
Maintenance "B" Personnel 2 Yea.rs 5.20 5.40 6.40 6.50 6.60 6.70 6.70 
Maintenance "C' See Nole 5 2 Years 4.43 4.63 5.73 5.83 5.93 6.03 6.03 
Maintenance "D" 2 Years 3.605 3.805 4.905 5.005 5.105 5.205 5.205 
S1art 30 4 8 12 16 20 24 Ma.,imum 
Days Months Months Monlhs Months Months Months 
Apprentice Meat Cutler Years 5.90 7.10 7.20 7.30 7.40 7.50 7.60 7.70 7.70 
w Appren lice Baker YeaIS 4.80 5.95 6.05 6.15 6.25 
6.35 6.45 6.55 6.55 
VI 
~'! SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER COMPLETION OF FOLLOWING CONTINUOUS SERVICE 
Continuous 
Effective: January 2, 1978 Service Time Starting ML~imum 
Job Oa.uification To Reach Hourly 30 6 12 18 24 30 36 Hourly 
Full lime Employees Maximum Rate Wage Rate Days Months Months Months Months Months Monlhs Wage Rate 
Meal Deparlment Head S8.665 
Meal Department Second Man I .S Years S6.375 S6.575 S7.575 S7.675 $7.775 7.775 
Meat Cutter-Experienced I.S Years 6.30 6.50 7.50 7.60 7.70 7.70 
Fish & Delicatessen Clerk 3 Years 5.37 6.52 6.62 6.72 6.82 $6.92 S7.02 S7.27 7.27 
Meat Caseman/O erk 3 Yeus 4.595 5.795 5.895 5.995 6.095 6.195 6.295 6.545 6.545 
Meat Wrapper Years 4.225 5.425 5.525 5.625 5.725 5.825 5.925 6.175 6.175 
Grocery Deparlmenl Head 8.01 Grocery Deparrmcnt Second Man 3 Yeais 5.27 632 6.42 6.52 6.62 6.72 6.82 7.07 7.07 Grocery Clerk 3 Years 4.575 5.425 5.525 5.625 5.725 5.825 5.925 6.175 6.175 Dairy Depar1mcn1 Head 2 Years 5.79 5.99 6.99 7.09 7.19 7.29 7.29 
Produce Dcpar1men1 I lead 7.88 Produc Department Second Man 3 Yuu 5.225 6.275 6.315 6 .415 6 .575 6.675 6 .775 7.025 7.025 Produce a~rk 3 Years 4.475 5.325 5.425 5.525 5.625 5.725 5.825 6.075 6.075 Head Cashier 2 Years 5.81 6.01 7.06 7.16 7.26 7.36 7.36 Courtesy Booth Clerk 3 Years 3.90 4.75 4.85 4.95 5.05 5.15 5.25 5.50 5.50 
Snack Bar Head (See Note I) 2 Years 5.57 5.77 6.72 6.82 6.92 7.02 7.02 Assistanl Snack Bar Head 2 Years 5.14 5.34 6.29 6.39 6.49 6.59 6.59 Kicchcn Cook 2 Yean 5.10 5.30 6.25 6.35 6.45 6.55 6.55 Bakery Department Head (See Note 2) 7.18 Baker (See Note 2) I.S Years 5.20 5.40 635 6.45 6.55 6.55 
w Bake-Off Clerk 3 Years 3.225 4.125 4.225 4.325 4.425 4.525 4.625 4.875 4.815 
°' 'Whse. Work. Shift Foreman 1.5 Years 6.10 6.30 7.00 7.10 7.20 7.20 
•Receiver/Shipper •See 1.5 Yea,s 5.70 5.90 6.90 7.00 7.10 7.10 
•High Lift Operator No tes 1.5 Years 5.65 5.85 6.80 6.90 7.00 7.00 
•Se1ector/ Freig.h1 Handler 3&4 1.5 Years 5.60 5.80 6.75 6.85 6.95 6.95 
Truck Driver I .S Years 6.70 6.90 8.00 8.10 8.20 8.20 Maslcr Craftsman 2 Years 6.74 6.94 9.04 9.14 9.24 9.34 9.34 Mainlenance 0 A•• Maintenance 2 Years 6.10 6 .30 7.90 8.00 8. 10 8.20 8.20 Mainlenance "8 .. Personnel 2 Years 5.20 5.40 6.40 6.50 6.60 6.70 6.70 Mainlenance "C' See Note 5 2 Years 4.43 4.63 5.73 5.83 5.93 6.03 6.03 Maintenance "D .. 2 Years 3.605 3.805 4.905 5.005 5.105 5.205 5.205 
Start 30 4 8 12 16 20 24 Maximum Days Months Months Months Montru Months Months 
Apprentice Meat Cutter 2 Years 5.90 7.10 7.20 7.30 7.40 7.50 7.60 7.70 7.70 Apprentice Baker 2 Years 4.80 5.95 6.05 6.15 6.25 6.35 6.45 6.55 6.55 
SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER COMPLETION OF FOLLOWING CONTINUOUS SERVICE 
Continuous 
Ellec1ive: July 10, 1978 Service lime Starting Maximum 
Job Classificalion To Reach Hourly 30 6 12 18 24 30 36 Hourly 
Full Time Employees Maximum Rate Wage Rate Days Months Months Months Months Months Months Wage Rate 
Meat Department Head S9.265 
Meat Department Second Man I.S Years S7.00 S7.20 S8.20 S8.30 S8.40 8.40 
Meat Cutler-Experienced l.S Years 6.925 7.125 8.125 8.225 8.325 8.325 
Fish & Delicateuen Clerk 3 Years 5.945 7.095 7.195 7.295 7.395 S7.495 S7.595 S7.845 7.845 
Meat Cascman/Oerk 3 Years 5.17 6.37 6.47 6.57 6.67 6.77 6.87 7.12 7. 12 
w Meat Wrapper Years 4.725 5.925 6.025 6.125 6.225 6.325 6.425 6.675 6.675 
-..l Grocery Department Head 8.46 
Grocery Department Second Man 3 Years 5.82 6.87 6.97 7.07 7.17 7.27 7.37 7.62 7.62 
Grocery Clerk 3 Years 5.075 5.925 6.025 6.125 6.225 6.325 6.425 6.675 6.675 
Dairy Department Head 2 Years 6.34 6.54 7.54 7.64 7.74 7.84 7.84 
Produce Dcparlmcnt Head 8.41 
Produce Department Second Man 3 Years 5.775 6.825 6.925 7.025 7.125 7.225 7.325 7.575 7.575 
Produce Oerk 3 Years 4.975 5.825 5.925 6.025 6.125 6.225 6.325 6.575 6.575 
Head Cashier 2 Years 6.26 6.46 7.51 7.61 7.71 7.81 7.81 
Courtesy Booth Clerk 3 Years 4.40 5.25 5.35 5.45 5.55 5.65 5 ,s 6.00 6.00 
Snack Bar Head (St.-c Note I) Yea.rs 6.07 6.27 7.22 7.32 7.42 7.52 7.52 
Assistant Snack Bar Head Years 5.64 5.84 6.79 6.89 6.99 7.09 7.09 
Kitchen Cook Years 5.60 5.80 6.75 6.85 6.95 7.05 7.05 
Bakery Departmenl Head (See Note 2) 7.68 
Baker (See Noic 2) 1.5 Years 5.70 5.90 6.85 6.95 7.05 7.05 
Bake-Off Clerk 3 Years 3.60 4.50 4.60 4.70 4.80 4.90 5.00 5.25 5.25 Whse. Work, Shirt Foreman l .S Years 6.60 6.80 7.70 7.80 7.90 7.90 
•Receiver/Shipper •Sec 1.5 Years 6.40 6.60 7.60 7.70 7.80 7.80 
•High Lift 'Jpera1or otcs 1.5 Years 6.35 6.55 7.50 7.60 7.70 7.70 
•Selector/ freight Handler 3&4 1.5 Years 6.30 6.50 7.45 7.55 7.65 7.65 
Truck Driver 1.5 Years 7.20 7.40 8.50 8.60 8.70 8.70 Master Craf1sman 2 Years 7.34 7.54 9.64 9.74 9.84 9.94 9.94 Maintenance .. A" Maintenance 2 Years 6.70 6.90 8.50 8.60 8.70 8.80 8.80 Maintenance .. 8 .. Personnel 2 Years 5.70 5.90 6.90 7.00 7.10 7.20 7.20 Maintenance "C" Sec Note S 2 Years 4.93 5.13 6.23 6.33 6.43 6.53 6.53 Maintenance "D" 2 Years 4.005 4.205 5.305 5.405 5.505 5.605 5.605 
Start 30 4 8 12 16 20 24 \fa,imum O.ys Months Months Months Months Monlhs Months 
w Apprentice Meat Culler Years 6.525 7.725 7.825 7.925 8.025 8.125 8.225 8.325 8.325 00 Apprentice Baker Years 5.30 6.45 6.55 6.65 6.75 6.85 6.95 7.05 7.05 
SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER COMPLETION OF FOLLOWING CONTINUOUS SERVICE 
Continuous 
Effective: Januuy I, 1979 Service Time Slarting Maxim11m 
Job O•irication To Reach Hourly 30 6 12 18 24 30 36 Hoorly Full Tune Employ'"'5 Maximum Rate Waae Rate O.ys Months Months Months Months Months Months Wal" Rare 
Meat Deputment Head $9.615 Meat Deputment Second Man I.SYeus $7.00 $7.20 $8.20 $8.30 $8.40 8.40 Meat Cutter~Experienoed I.SYeus 6.925 7.125 8.125 8.225 8.325 8.325 Fiah A Ddicareasen Clerk 3 Years 5.945 7.095 7.195 7.295 7.395 $7.495 $7.595 $7.845 7.845 Meal Cueman/Oerk 3 Yeus 5.17 6.37 6.47 6.57 6.67 6.77 6.87 7.12 7.12 
MeatWnpper 3 Yous 4.725 5.925 6.025 6 .125 6.225 6.325 6.425 6.675 6.675 
Grocery Department Head 8.755 
Grocery Department Second Man 3 Years 5.82 6.87 6.97 7.07 7.17 7.27 7.37 7.62 7.62 
Grocery Oort 3 Years 5.075 5.925 6.025 6 .125 6.225 6.325 6.425 6.675 6.675 
Dairy Depastmenl Head 2 Yous 6.34 6.54 7.54 7.64 7.74 7.84 7.84 
Produce Department Head 8.725 
Produce Department Second Man 3 Years 5.775 6.825 6.925 7.025 7.125 7.225 7.325 7.575 7.575 
Produce Clerk 3 Years 4.975 5.825 5.925 6.025 6.125 6.225 6.325 6.575 6.575 
HeodCuhier 2 Years 6.535 6.735 7.785 7.885 7.985 8.085 8.085 
Courlel)' Booth Oerk 3 Years 4.40 5.25 5.35 5.45 5.55 5.65 5.75 6.00 6.00 
Snack Bas Head (See Note I) 2 Years 6.07 6.27 7.22 7.32 7.42 7.52 7.52 
Alaistanl Snack Bas Head 2 Yeass 5.64 5.84 6.79 6.89 6.99 7.09 7.09 
Kitchen Cook 2 Yeass 5.60 5.80 6.75 6.85 6.95 7.05 7.05 
Bakery Department Head (See Nole 2) 7.68 
Baker (See Note 2) 1.5 Years 5.70 5.90 6.85 6.95 7.05 7.05 
w 
"' 
Bake-Off Clesk 3 Years 3.60 4.50 4.60 4.70 4.80 4.90 5.00 5.25 5.25 
Whae. Work. Shift Fottman 1.5 Yeass 6.60 6.80 7.70 7.80 7.90 7.90 
•Receiver/Shipper •See 1.5 Years 6.40 6.60 7.60 7.70 7.80 7.80 
•Hitih Urt Operator Notes 1.5 Yeass 6.35 6.55 7.50 7.60 7.70 7.70 
<selector/Freight Handler 344 1.5 Yous 6.30 6.50 7.45 7.55 7.65 7.65 
Truck Driver l.5Years 7.20 7.40 8.50 8.60 8.70 8.70 
Muter Cnftsman 2 Years 7.34 7.54 9.64 9.74 9.84 9.94 9.94 
Maintenance .. A" Maintenance 2 Years 6.70 6.90 8.50 8.60 8.70 8.80 8.80 
Maintenance .. B" Pmonn .. 2 Years 5.70 5.90 6.90 7.00 7.10 7.20 7.20 
Maintenance .. C" See Note 5 2 Years 4.93 5.13 6.23 6.33 6.43 6.53 6.53 
Maintenance .. D" 2 Years 4.005 4.205 5.305 5.405 5.505 5.605 5.605 
Start 30 4 8 12 16 20 24 Maximum 
Days Months Months Months Months Month, Montha 
Apprentice Meal Cutter 2 Years 6.525 7.725 7.825 7.925 8.025 8.125 8.225 8.325 8.325 
Apprentice Baur 2 Years 5.30 6..45 6.55 6.65 6.75 6.85 6.95 7.05 7.05 
Note 1. 
Note 2. 
Note 3. 
Note 4. 
Note 5. 
Footnotes to Full Time Wage Rate Schedule 
A Snack Bar Head working as a Snack Bar 
Cook/Manager in a Snack Bar Department having 
only one full time employee shall be paid twenty 
five cents (254) per hour for all his working time in 
addition to his applicable straight time wage rate as 
provided in this Article Eleven. 
An employee working in a job classification bearing 
reference to this Note 2 who spends more than fifty 
percent (50%) of his time working in the Central 
Bakery shall be paid twenty-five (25¢) per hour for 
all his working time in addition to his applicable 
straight time wage rate as provided in this Article 
Eleven. 
An employee working in a job classification bearing 
reference to this Note 3 who spends more than fifty 
percent (50%) of his time working inside a cooler 
shall be paid fifteen cents (15¢) per hour for all his 
working time in addition to his applicable straight 
time wage rate as provided in this Article Eleven. 
An employee working in a job classification bearing 
reference to this Note 4 who spends more than fifty 
percent (50%) of his time working inside a freezer 
shall be paid twenty cents (204) per hour for all his 
working time in addition to his applicable straight 
time wage rate as provided in this Article Eleven. 
The designations of Maintenance Personnel are 
intended to include by way of illustration only, the 
following types of work : 
Master Craftsman Head Truck Mechanic, 
*Refrigeration Serviceman, 
and * Journeyman Electri-
cian 
*With over four (4) years continuous service in the 
employ of the Employer. 
40 
Maintenance "A" 
Maintenance "B" 
Maintenance "C" 
Maintenance "D" 
Carpenter, Mechanic, 
* *Refrigeration Serviceman 
and ** Journeyman Electri-
cian 
Apprentices, Painters, 
Handymen, Helpers and 
General Maintenance Per-
sonnel 
Custodial Maintenance Man 
and Laborer 
Porters 
**With less than four (4) years continuous service 
in the employ of the Employer. 
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SClll:DULE OF HOURLY WAt;I: KATES ABOVE STARTIN(; RATES 
AVTFR COMPLFTION OF FOLLOWING CONTINUOUS SERVICE 
Continuow 
Effocuve: July 12. 1976 &rvtcc Time Stai ting Mu.1mum 
Job Classification To Reach tlourly 30 6 12 18 24 30 36 Hourly 
Part Time Employees Ma.,imum Rate Wage Rate O:iys Months Months Months ~onlhs Months Months Wage lute 
Grocery Oerk 3 Years S2.90 SJ.SO SJ.60 SJ.70 SJ.SO SJ.90 S4.00 S4.55 S4.55 Dairy Clerk 3 Years 2.90 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 \foat Culler 3 Years 5.04 6.19 6.29 6.39 6.49 6.59 6.69 6.89 6.89 Caseman/ \tcat Ocrk J Years 2.90 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 Fish & Ddicatcsscn Clerk 3 Years 2.90 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 
Mca t Wrapper 3 Years 2.90 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 
"" Produce Clerk 3 Years 2.90 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 Iv Cashier J Years 2.90 3.50 3.60 3.70 3.80 .390 4.00 4.55 4.55 Courtesy Boolh Clerk 3 Years 2.75 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 \1oncy Counlcr 3 Yem 2.80 3.50 3.60 3.70 3.80 3.90 4.00 4.55 4.55 
Service Clerk 6 \fonths 2.30 2.45 2.90 2.90 Snack Bar Ocrk/Cook 3 Years 2.40 3.10 3.20 3.30 3.40 3.50 3.60 3.80 3.80 Woitcr/\\a11rcss 3 Years 2.40 2.60 3.00 3,05 3.15 3.15 
Bakery Oerk (Sec Nole 2) 3 Yea,s 2.50 3.30 3.40 3.50 3.60 3.70 3.80 4.00 4.00 Bakery Wrapper 3 Years 2.50 2.70 3.35 3.40 3.50 3.50 
Bakery OL·anup 3 Yem 2.40 2.60 3.00 3.05 3.15 3.15 
Bake Orr Clerk 3 Years 2.35 2.95 3.05 3.15 3.25 3.35 3.45 4.00 4.00 
Truck Driver 3 Years 5.35 7.00 7.10 7.20 7.30 7.40 7.50 7.70 7.70 Warehouseman 3 Years 3.10 3.75 3.85 3.95 4.05 4.15 4.25 4.45 4.45 
.i:,. 
w 
Maintenance "A'' 
Maintenance "B" 
\fafotenancc "C' 
Maintenance ''D" 
J Years 
J Years 
J Years 
3 Years 
J.95 
3.20 
2.85 
2.50 
5 .20 5.30 5 .40 
4.45 4.55 4.65 
4.10 4.20 4.30 
3.25 3.35 3.45 
5.50 5.60 
4.75 4.85 
4.40 4.50 
3.55 J.65 
5.70 
4.95 
4.60 
J.75 
5.90 
5.15 
4.80 
3.95 
5.90 
5.15 
4.80 
3.95 
NOTE I: Ten cents (10•) per hour premium pay will be paid to a Parl Time Clerk in charge of Health and Beauty Aids. 
NOTE 2: Ten Ct!'nlS (10•) per hour premium pay "ill be paid to a Part Time Bakery Clerk designatt'd as Cake Decorator. 
SCHEDULE DF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER COMPLETION OF FOLLOWING CONTINUOUS SERVICE 
Continuous 
Effective: July 11 , 1977 Service Time Starting Maximum 
Job Classification To Reach Hourly JO 6 12 18 24 JO 36 Hourly 
Part Time Employees Muimum Rate Wa~ Rate Days Months Monlhs Months Months Months Months Wage Rate 
Grocery Oerk 3 Years SJ.20 SJ.BO SJ.90 S4.00 S4.IO S4.20 S4.JO S4.85 S4.85 
Dairy Clerk 3 Years 3.20 J .80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Meat Cutter 3 Years 5.85 7.00 7.10 7.20 7.30 7.40 7.50 7.70 7.70 
Caseman/Meat Oerk 3 Years 3.20 3.80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Fish & Delicatessen Clerk 3 Years 3.20 3.80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Meat Wrapper 3 Years 3.20 3.80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Produce O erlc 3 Years 3.20 3.80 3.90 4.00 4. 10 4.20 4.30 4.85 4.85 
Cashier 3 Years 3.20 3.80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Courtesy Boo1h Clerk 3 Years 3.05 3.80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Money Counter 3 Years 3.10 3.80 3.90 4.00 4.10 4.20 4.30 4.85 4.85 
Service Oerk 6 Months 2.40 2.60 3.05 3.05 
Snack Bar Clerk/Cook 3 Yea.rs 2.70 3.40 3.50 3.60 3.70 3.80 3.90 4.10 4.10 
Wai1er/Waiuess 3 Years 2.70 2.90 3.30 3.35 3.45 3.45 
Bakery Oerk (See Nole 2) 3 Years 2.80 3.60 3.70 3.80 3.90 4.00 4.10 4.30 4.30 
Bakery Wrapper 3 Years 2.80 3.00 3.65 3.70 3.80 3.80 
Bakery Oeanup 3 Years 2.60 2.80 3.20 3.25 3.35 3.35 
Bake Off Oerk 3 Years 2.65 3.25 3.35 3.45 3.55 3.65 3.75 4.30 4.30 
Truck Driver 3 Yea.rs 5.85 7.50 7.60 7.70 7.80 7.90 8.00 8.20 8.20 
Warehouseman 3 Yea.rs 3.40 4.05 4.15 4.25 4.35 4.45 4.55 4 .75 4 .75 
Mainlenance .. A .. 3 Years 4.45 5.70 5.80 5.90 6.00 6.10 6.20 6.40 6.40 
Maintenance .. 8 .. 3 Years 3.50 4.75 4.85 4.95 5.05 5.15 5.25 5.45 5.45 
Maintenance "C' 3 Yea.rs 3.15 4.40 4.50 4 .60 4.70 4.80 4.90 5.10 5.10 
Mainlcnancc "O" 3 Years 2.80 3.55 3.65 3.75 3.85 3.95 4.05 4.25 4.25 
NOTE I : Ten cents (I04 ) per hour premium pay will be paid 10 a Par1 Time Clerk in charge of Health and Beauty Aids. 
NOTE 2: Ten cents (10•) per hour premium pay will be paid to a Part Time Bakery Clerk designated as Cake Decorator. 
~ 
~ 
SCHEDULE OF HOURLY WAGE RATES ABOVE STARTING RATES 
AFTER C'OMPLETION OF FOLWWING CONTINUOUS SERVICE 
Continuous 
Erfoctl .. : July 10, 1978 Service Time Startina Maximum 
lob Cluaif1CJ1tion To Reach Hourly 30 6 12 18 24 30 36 Howly 
Pu1 Time Employ- Maximum Ra1e Wap Rate Days Month, Months Month• Months Months Months w.,. Rate 
Grocery Oerk 3 Yun $3.50 $4.10 $4.20 $4.30 $4.40 $4.50 $4.60 $5.15 $5.15 
Dairy Clerk 3Vean 3.50 4.10 4.20 4 .30 4.40 4.50 4.60 5.15 5.15 
Meat Cutter 3 Years 6.475 7.625 7.725 7.825 7.925 8.025 8.125 8.325 8.325 
Caseman/Meo! Oerk 3 Years 3.50 4.10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
Fiah & Delicat.,..n Oerk 3 Yean 3.50 4 .10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
Meat Wrapper 3Yean 3.50 4 .10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
Produce Oerk 3Yean 3.50 4 .10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
-----
Cuhier 3Yean 3.50 4.10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
Courtesy Booth Clerk 3 Yean 3.35 4.10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
Money Counter 3 Yean 3.40 4.10 4.20 4.30 4.40 4.50 4.60 5.15 5.15 
Service Oerk 6 Months 2.55 2.75 3.20 3.20 
Snack Bar Clerk/Cook 3 Yean 3.00 3.70 3.80 3.90 4.00 4.10 4.20 4.40 4.40 
Waiter/Waitress 3 Years 3.00 3.20 3.60 3.65 3.75 3.75 
Bakery Oerk (See Nore 2) 3 Years 3.10 3.90 4.00 4.10 4.20 4.30 4.40 4.60 4.60 
Bakery Wrapper 3 Years 3.10 3.30 3.95 4.00 4.10 4.10 
Bakery Oeanup 3 Years 2.80 3.00 3.40 3.45 3.55 3.55 
Bake Off Clerk 3 Years 2.95 3.55 3.65 3.15 3.85 3.95 4.05 4.60 4.60 
Truck Driver 3 Years 6.35 8.00 8. 10 8.20 8.30 8.40 8.50 8.70 8.70 
Wuehouseman 3 Yean 3.70 4.35 4.45 4.55 4.65 4.15 4.85 5.05 5.05 
~ Maintenance .. A .. 3 Years 4.95 6.20 6.30 6.40 6.50 6.60 6.70 6.90 6.90 
Vl Maintenance .. 8" 3 Years 3.80 5.05 5.15 5.25 5.35 5.45 5.55 5.15 5.15 
Maintenance .. C. 3 Years 3.45 4 .70 4.80 4.90 5.00 5.10 5.20 5.40 5.40 
Maintenance "Dn 3 Years 3.10 3.85 3.95 4 .05 4.15 4.25 4.35 4.55 4.55 
NOTE I: Ten cents (10<) per hour premium pay will be paid 10 a Pu! Time Oerk in charge of Health and Beauty Aids. 
NOTE 2: Ten cents (10c) per hour premium pay will be paid to a Put Time Bakery Clerk designated u Cake Decorator. 
Paragraph 11 l. A part time store employee who transfers or 
is assigned from one part time job classification to another 
part time job classification shall be paid the starting wage rate 
applicable to the new job at the time of the assignment for a 
period of 30 days. Upon completion of the 30 day period, 
the employee shall be paid wage increments applicable to the 
new job based on credit of one (1) full month for each two 
(2) months of past part time employment. 
Paragraph 112. Except as otherwise specifically provided in 
this Paragraph 112, a maintenance or store employee whose 
regular work shift terminates after 2 :00 A.M. shall be paid 
twenty (20) cents per hour for all working time in addition 
to his regular wage rate as provided in this Article Eleven 
provided however, that the premium for a custodial main-
tenance employee classified as Maintenance 'C' shall be 
fifteen (154) cents per hour. 
Paragraph 113 A warehouse employee who is assigned to and 
performs work at the request of the Employer during the 
en tire regularly scheduled second or third night shift shall be f I paid fifteen (15¢) cents per hour in addition to his regular 
1 \ straight time wage rate as provided in this Article Eleven for 
all hours worked during said night shift period. 
Paragraph 114. A warehouse employee who performs work at 
the request of the Employer during a day shift and for four 
(4) hours or more in a scheduled second or third night shift 
shall be paid fifteen (154) cents per hour in addition to his 
regular straight time wage rate as provided in this Article 
Eleven for the actual hours worked in the night shift. 
Paragraph 115. Wage changes which under the provisions of 
Article Eleven are otherwise scheduled to become effective 
on any day in any calendar week shall be retroactive to and 
shall be paid from Sunday of that week. 
Paragraph 116. An employee who at the request of the 
Employer temporarily replaces a Grocery, Produce, Bakery, 
Meat Department or Snack Bar Head for a full week shall be 
paid the same compensation as the replaced Department 
Head during the first and each subsequent full work week of 
46 
such replacement. An employee so assigned for less than a 
full work week shall be paid an additional Five Dollars 
($5 .00) per day. 
Paragraph 117. The work descriptions named in this Article 
Eleven are for the sole purpose of determining wage rates. 
Subject to the provisions of Paragraph 86, nothing in this 
Article Eleven or in this Agreement shall in any way limit or 
restrict the right of the Employer to assign work to the 
employees or to transfer an employee from one department 
to another or from one job to another provided however, 
that: 
(a) A part time employee who is temporarily assigned to 
and performs a full time or part time job in another 
classification with a starting rate of pay which is 
higher than his own rate at that time for more than 
fifty percent (50%) of his work schedule during that 
work week, shall be paid at the higher rate for the 
hours he works during said work week. 
(b) A part time employee who is temporarily assigned to 
and performs a full time job in the same classifica-
tion shall receive either his own rate or the starting 
rate of the full time job, whichever is higher, 
provided he works for forty (40) hours or more in 
the work week. A part time employee who assumes 
the responsibilities of a full time Dairy Department 
Head or a full time Fish and Deli Clerk shall receive 
either his own rate or the starting rate of the full 
time job, whichever is higher. 
(c) Except as otherwise specifically provided in Para-
graph 116, a full time employee who is temporarily 
assigned to and performs the work of another 
classification which has a higher wage rate than his 
own classification, will receive a differential of 
fifteen cents (15c) per hour provided he works more 
than fifty percent (50%) of his work schedule during 
the work week in said higher classification. 
47 
ARTICLE 1WELVE 
Holidays 
Paragraph 120. In the manner and to the extent provided in 
this Article Twelve, each full time employee who qualifies 
under the provisions of Paragraph 124 shall receive eight (8) 
hours of holiday pay at his straight time wage rate which 
shall not be included in his accumulated weekly working 
hours for the following holidays: 
New Year's Day 
Washington's Birthday 
Patriots' Day (April 19) 
(See Note A) 
Memorial Day 
Independence Day 
V-J Day (August 14) 
(See Note B) 
Labor Day 
Columbus Day 
Veterans' Day 
Thanksgiving Day 
Christmas Day 
Employee's Birthday 
Personal Holiday 
(Effective 1/ 1/79) 
Note A Not applicable at establishments 
in Rhode Island 
Note B Not applicable at establishments 
in Massachusetts 
The amount of holiday pay for full time employees shall be 
governed exclusively by the terms and provisions of this 
Paragraph 120. 
Paragraph 121. Each paid holiday as provided in Paragraph 
120 will be observed on the day prescribed, if any, in 
applicable Federal or State Statutes. 
Paragraph 122. Each part time employee who qualifies under 
the provisions of Paragraph 124 shall receive as holiday pay 
for each of the holidays provided in this Article, an amount 
equal to the product of the hours of pay stated in the 
following schedule multiplied by his straight time wage rate 
which shall not be included in his accumulated weekly 
working hours: 
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Length 0f 
Continuous Employment 
Six (6) months and less than one 
(1) year 
One (1) year and Jess than five 
(5) years 
Five (5) years or more 
Hours of Holiday Pay 
Three (3) hours 
Five (5) hours 
Six (6) hours 
The amount of holiday pay for part time employees shall be 
governed exclusively by the terms and provisions of this 
Paragraph 122. 
Paragraph 123. An eligible employee who desires to take his 
birthday as a paid holiday during the normal work week shall 
notify the store manager, the maintenance superintendent or 
the warehouse superintendent, where appropriate, on a form 
furnished by the Employer to that effect not less than 
fourteen (14) calendar days in advance of his birthday. An 
eligible employee who does not notify his supervisor as 
provided in this Paragraph 123 shall be deemed to have 
voluntarily stated his intention to work on his birthday and, 
if he does work, he shall be paid: 
(a) The hours of holiday pay to which he is entitled 
under the provisions of Paragraph 120 (Full time 
employee) and Paragraph 122 (Part time employee) 
at his straight time wage rate which shall not be 
included in his accumulated weekly working hours. 
(b) His applicable wage rate for all hours of actual work 
performed and which shall be included in his 
accumulated working hours. 
and the provision of Paragraph 107 shall not apply to work 
performed by an employee on his birthday. 
Paragraph 123A. Subject to the provisions of this Article, 
effective January 1, 1979 each eligible employee who quali-
fies under the provisions of Paragraph 124 shall be entitled to 
a Personal Holiday. This Personal Holiday shall be taken at a 
time that is mutually agreed upon between the Employer and 
the employee and not on the day before or after any other 
holiday. An eligible employee who desires to take his 
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Personal Holiday as a paid holiday during the normal work 
week shall notify the store manager, the maintenance 
superintendent or the warehouse superintendent where ap-
propriate, on a form furnished by the Employer to that 
effect not less than fourteen (14) calendar days in advance of 
his chosen Personal Day. If he works on his Personal Day, he 
shall be paid: 
(a) The hours of holiday pay to which he is entitled 
under the provisions of Paragraph 120 (Full time 
employee) and Paragraph 122 (Part time employee) 
at his straight time wage rate which shall not be 
included in his accumulated weekly working hours. 
(b) His applicable wage rate for all hours of actual work 
performed and which shall be included in his 
accumulated working hours. 
and the provisions of Paragraph l 07 shall not apply to work 
performed by an employee on his personal holiday. 
Paragraph 124. The holiday pay for each of the holidays 
provided in this Article Twelve shall be paid only to each 
employee: 
(a) Who has completed his probationary period as 
provided in Article Seven in this Agreement and 
(b) Who has actually worked for the Employer for thirty 
(30) working days immediately preceding the holi· 
day and on his full scheduled working day immedi· 
ately before and immediately after the holiday 
unless the failure to work during said thirty (30) day 
period or on one or both of said days was due to 
bona fide illness or injury requiring confinement or 
medical treatment by a licensed physician. 
Holiday pay as provided in Subparagraph (b) will be paid 
only to an otherwise eligible employee who is absent from 
work because of bona fide illness or injury who delivers to 
the Employer a certificate by a licensed physician of said 
illness or injury. The exception to the period of actual work 
in the employ of the Employer as provided in Subparagraph 
(b) in this Paragraph 124 shall extend for a period of thirty 
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(30) days from the beginning of the illness or the date of a 
non-occupational injury and shall extend for a peripd of 
three (3) months from the date of an occupational injury. 
Paragraph 125. An employee who is requested four (4) days 
in advance to work on any of the holidays named in 
Paragraph 120 and who refused to work on said holiday shall 
not be entitled to receive the holiday pay provided in this 
Article unless he advises the Employer of his inability to 
work not less than three (3) dyas in advance and presents a 
reasonable excuse to the Employer for not working. 
Paragraph 126. No employee shall be required to work after 
6:00 P.M. on Christmas Eve or on New Year's Eve. 
ARTICLE THIRTEEN 
Vacations 
Paragraph 130. All employees in the employ of the Employer 
on the date of their employment anniversary shall be entitled 
to a vacation with pay determined by the length of his 
continuous employment by the Employer as follows: 
Length of Amount 
Continuous Employment of Paid 
Vacation 
Eff. Eff. Eff. 
7/12/76 1/1/77 1/ 1/78 
One (1) year or 
/, 
One (1) 
more and less than Week 
two (2) years 
Two (2) years or ~ Two (2) more and less than Weeks 
six (6) years 
Six (6) years or Five (5) years or 
~} Three (3) 
more and less than more and less \ 'j Weeks fourteen (14) years than thirteen 
(13) years 
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Length of Amount 
Continuous Emeloyment of Paid 
Vacation 
Eff. Eff. Eff. 
7/12/76 1/1/77 1/1/78 
Fourteen (14) Thirteen (13) Thirteen (13) Four (4) 
years or more and years or more years or more Weeks 
Jess than twenty- and less than and Jess than 
five (25) years twenty-five twenty (20) 
(25) years ears 
Twenty-five (25) Twenty-five Twenty (20) Five (5) 
years or more ( 25) years or years or more Weeks 
more 
Paragraph 131. The amount of vacation pay for each eligible 
full time employee shall be computed on the basis of his 
normal work week at his prevailing straight time hourly wage 
rate at the time he takes his vacation. The amount of , Q; 
vacation pay for each eligible part time employee shall be <.-,r 
computed on the basis of the average weekly hours of work 
he has performed during the fifty two (52) weeks immedi-
ately preceding his employment anniversary and his prevail-
ing straight time wage rate at the time he takes his vacation. 
Paragraph 132. The vacation period for each eligible em-
ployee will be determined by mutual agreement between the 
employee and the Employer. In scheduling vacations, the 
Employer will give preference for selection of vacation 
periods by employees in the order of seniority within each 
department classification and, 
(A) The first (1st) and second (2nd) weeks of vacation 
for an eligible employee entitled to one (1) and two 
(2) weeks of vacation period beginning June 15th 
and ending September 15th. 
(B) The third (3rd), fourth (4th) and fifth (5th) weeks 
of vacation for an eligible employee entitled to three 
(3), four (4), or five (5) weeks of vacation shall be 
taken at a time other than the summer vacation 
period. 
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The Employer shall post vacation forms by December 15 of 
the preceding year for selection of the third (3rd), fourth 
(4th), and/or fifth (5th) weeks of vacation for those who 
may be eligible and, such weeks of vacation shall be taken at 
the convenience of the employee and the Employer. The 
vacation period shall be a consecutive period unless otherwise 
requested by the employee. No more than two (2) consecu-
tive weeks of vacation may be taken at any one time. 
Paragraph 133. Effective January 1, 1977 the vacation with 
pay as provided in this Article shall be taken by each eligible 
employee during each calendar year as it accrues and may not 
be accumulated for use in a subsequent calendar year. Except 
that, by mutual agreement between an eligible employee, the 
Union, and the Employer, such employee may, upon 
application to the Employer, receive vacation pay in lieu of a 
vacation with pay for all or a portion of the time, measured 
by full work weeks to which he is entitled. 
Paragraph 134. Each employee who qualifies for vacation pay 
as provided in this Article will, upon ten (10) day's notice to 
his immediate supervisor, receive the amount of vacation pay 
to which he is entitled not later than his last working day 
preceding the beginning of his vacation. 
Paragraph 135. 
(A) When a full time or part time employee has qualified for, 
and received one (1) week's vacation with pay he will, 
thereafter, be eligible for an additional week of vacation with 
pay as of January 1 of the succeeding year. The second week 
of vacation shall be taken on or after his second anniversary 
date. 
(B) When a full time or part time employee has qualified for, 
and received two (2) week's vacation with pay , he will 
thereafter be eligible to receive two (2) weeks' vacation with 
pay as of January 1 of each succeeding year. The same 
principle shall apply successively and in the same manner as 
each employee qualifies for, and receives vacation with pay 
for his third (3rd), fourth (4th), and/or fifth (5th) week of 
vacation. 
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Paragraph 136. An employee who is unable to work because 
of an on-the-job injury requiring confinement and treatment 
by a physician while in the employ of the Employer and who 
otherwise would have been entitled to receive an earned 
vacation with pay shall, upon application to the Employer, 
receive vacation pay in lieu of vacation with pay for each 
week of vacation to which he would otherwise have been 
entitled based on the difference between his straight time 
wage rate for eight (8) hours per day and the amount he 
receives as Workmen's Compensation. 
ARTICLE FOURTEEN 
Insurance 
Paragraph 140. To the extent provided in this Article 
Fourteen and at the written request of an eligible full time 
employee, the Employer will, subject to the provisions of 
Paragraph 142 and Paragraph 143, purchase and maintain in 
effect until March 1, 1977 group insurance for the benefit of 
each full time employee who has completed his probationary 
period and who is actively working for the Employer in 
accordance with the following schedule: 
(a) The employer will purchase and pay the premium 
until March 1, 1977 for the Group Blue Cross-Blue 
Shield Master Medical Full Semi-Private Insurance 
Program with extended benefits up to Fifty Thou-
sand Dollars ($50,000.00) and which will provide 
the same in-hospital benefits for maternity cases as it 
does for other medical and surgical admissions for 
the benefits of each eligible full time employee and 
his dependents. The Group Blue Cross-Blue Shield 
Insurance Program as provided in this Subparagraph 
(a) shall take effect for each eligible full time 
employee on the twentieth (20th) day of the month 
immediately following the completion of his pro-
bationary period. 
(b) The Employer will purchase and pay the premium 
until March 1, 1977 for Group Non-occupational 
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Sickness and Accident Disability Insurance currently 
in effect which provides payments for each eligible 
full time employee who is unable to work for 
reasons not covered by Workmen's Compensation 
commencing on the first (1st) day of disability due 
to a non-occupational accident or on the eighth day 
of disability due to sickness, for a maximum of 
twenty-six (26) weeks, in the amount of $100.00 per 
week. The Group Non-occupational Sickness and 
Accident Disability Insurance as provided in this 
Subparagraph shall take effect for each eligible full 
time employee on the twentieth (20th) day of the 
month immediately following the completion of his 
probationary period. 
(c) The Employer will purchase and pay the premium 
until March 1, 1977 for Group Life Insurance which 
shall include insurance against accidental death and 
dismemberment currently in effect on the life of 
each eligible full time employee as follows: 
Employee Group Face Amount 
Meat, Grocery and Produce $10,000.00 
Department Heads and Master 
Craftsmen 
Head Cashiers, Dairy Department 7,500.00 
Heads, Bakery and Snack Bar 
Heads, Working Shift Foreman 
and Receiver/Shippers 
All other employees including 5,000.00 
Warehousemen 
The Group Life Insurance as provided in this 
Subparagraph shall take effect for each eligible full 
time employee on the twentieth (20th) day of the 
month immediately following the completion of his 
probationary period . 
(d) Insurance for limited dental care for full time 
employees and dependents. 
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Paragraph 141. To the extent provided in this Article 
Fourteen and at the written request of an eligible part time 
employee, the Employer will, subject to the provisions of 
Paragraph 142 and Paragraph 143, purchase and maintain in 
effect until March 1, 1977, Group Insurance for the benefit 
of each eligible part time employee who is actively working 
for the Employer in accordance with the following provi-
sions: 
(a) The Employer will purchase and pay the premium 
up to and until March 1, 1977 for the Group Blue 
Cross-Blue Shield Master Medical Full Semi-Private 
Insurance Program with extended benefits up to 
Fifty Thousand Dollars ($50,000.00) and which will 
provide the same in-hospital benefits for maternity 
cases as it does for other medical and surgical 
admissions for the benefit of each part time em-
ployee in the active employ of the Employer and 
receiving the benefit of the Group Blue Cross-Blue 
Shield Insurance Program on August 3, 1974 who 
has completed three (3) full years of continuous 
work in the employ of the Employer and who : 
(1) Is self-supporting or the head of a household and 
who is not the beneficiary of an insurance policy 
or plan which provides medical and hospital 
insurance coverage and who 
(2) Works in the employ of the Employer for 
twenty five (25) hours or more in each calendar 
week. 
The Group Blue Cross-Blue Shield Insurance Pro-
gram as provided in this Subparagraph (a) shall take 
effect for each eligible part time employee on the 
twentieth (20th) day of the month immediately 
following the date on which he qualifies as provided 
in this Paragraph 141. A part time employee whose 
eligibility for the Blue Cross-Blue Shield Program 
terminates shall become eligible for the Group 
Insurance Program as provided in Subparagraph (b). 
56 
(b) Group Insurance which includes limited hospitaliza-
tion, life insurance and accident and dismemberment 
insurance for each part time employee who has 
completed one (1) full year of continuous work in 
the employ of the Employer. 
(c) Group Insurance for limited dental care for each part 
time employee who has completed three (3) years of 
continuous work in the employ of the Employer. 
Paragraph 142. All matters pertaining to the operation, 
supervision and control of the group insurance programs as 
provided in the Article Fourteen, including without being 
limited to the selection and change of any insurance carrier, 
specifically excluding the Blue Cross-Blue Shield Insurance 
Program described in Subparagraph (a) in Paragraph 140, the 
adjustments of premiums, the right to retain dividends, the 
right to determine the method of the payment of premiums 
and the use and application of dividends and other premium 
credits are and shall be within the sole discretion of the 
Employer. All matters pertaining to the administration of the 
insurance programs as provided in this Article Fourteen, 
including without being limited to the processing of claims, the 
determination of the eligibility of employees for benefits and 
the payment of benefits shall be within the exclusive 
authority and discretion of the insurance carriers. The 
insurance con tracts and policies pursuant to the provisions of 
this Article Fourteen shall be issued in the form determined 
by the insurance carriers and the insurance coverage provided 
in this Article Fourteen shall at all times be subject to the 
terms and conditions of said contracts and policies. The 
obligation of the Employer to provide insurance under the 
provisions of Subparagraphs (a), (b), (c) and (d) in Paragraph 
140 and the provisions of Paragraph 141 shall not apply in 
the event an employee is absent from work because of a work 
stoppage in violation of the provisions of this Agreement or 
in the event of injury, illness or disability which is self-
imposed or which results from the use of non-prescription 
drugs. 
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Paragraph 143. The Employer shall have the responsibility to 
maintain the insurance contracts and policies described in 
Paragraph 140 and Paragraph 141 in force by the payment of 
the premiums as provided in said insurance contracts and 
policies and the Employer shall not in any way be responsible 
for the processing of claims or for the payment of benefits. 
The group insurance contracts and policies issued pursuant to 
the provisions of Paragraph 140 and Paragraph 141 shall 
contain provisions for the coordination of other insurance 
benefits. All claims for benefits under the provisions of 
Paragraph 140 and Paragraph 141 shall be presented by the 
employees directly to the insurance carriers and the Em-
ployer will upon request, give reasonable assistance to an 
employee in the processing of a claim against an insurance 
carrier provided however, that such assistance by the Em-
ployer shall not in any manner alter or enlarge the obligation 
of the Employer as pecifically provided in this Article 
Fourteen, which is limited to the payment of the required 
premiums during the term of this Agreement. Decisions by an 
insurance carrier pertaining to the insurance programs or 
policies or to the payments of benefits under said policies as 
provided in this Article Fourteen shall not be cause for nor 
subject to the grievance procedure or to arbitration as 
provided in Article Twenty-Seven. 
Paragraph 144. llie Employer and the Union agree that, 
effective February 28, 1977, the Employer will cancel its 
Group Blue Cross·Blue Shield Master Medical Insurance 
Program and its Group Non-occupational Life, Sickness, 
Disability, and Dental Program for all eligible members of the 
Bargaining Unit. The Union agrees that, effective March 1, 
1977, all eligible Bargaining Union members will be enrolled 
in the Health and Welfare Program of the Local 37 1 Health 
and Welfare Trust Fund providing for insurance benefits to 
the level of benefits presently existing in the Employer's 
current insurance program. 
Paragraph 145. Effective March l, 1977 , the Employer shall 
make contributions to Local 371 Health and Welfare Trust 
Fund on behalf of each full time employee who has 
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completed his probationary period and is actively working 
for the Employer, and each part time employee actively 
working for the Employer who has completed one (1) full 
year of continuous employment in the employ of the 
Employer, in accordance with the following schedule: 
Eff. Contribution for Contribution for 
Date Full Time Employees Part Time Employees 
3/1/77 $78.05 per month $17.21 per month 
3/ 1/78 $84.19 per month $18.97 per month 
3/1/79 $90.92 per month $20.62 per month 
ARTICLE FIFTEEN 
Pension Plan 
Paragraph 150. The Company agrees to contribute to the 
Amalgamated Meat Cutters & Butcher Workmen's Union and 
Industry Pension Fund according to the following schedules, 
which amount shall be payable on eligible full time em-
ployees: 
Effective 7/12/76 - Forty-three Dollars and thirty cents 
($43.30) per month. 
Effective 1/1/78 -
Effective 7 / l/79 -
Fifty-two Dollars ($52.00) per month. 
Sixty-three Dollars and fifty cents 
($63.50) per month. 
Paragraph 151. Effective January 1, 1979, the Employer 
agrees to contribute to the Amalgamated Meat Cutters and 
Butcher Workmen's Union Industry Pension Fund on behalf 
of each part time employee who has completed three (3) 
years of continuous employment with the Employer at the 
rate of ten (10¢) cents per hour for all actual hours of work 
performed by said part time employee whose average weekly 
hours of work average twenty (20) hours or more in any 
calendar month. 
Paragraph 152. Such contributions shall be subject to the 
terms and provisions of the Pension Agreement between the 
Company and the Union. 
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Paragraph I 53. Each full time employee hired after Septem-
ber 10, 1974 shall retire from the employ of the Company on 
the last day of the month in which he reaches his 65th 
birthday. 
Paragraph 154. The Employer shall contribute to the Pension 
Fund, as provided herein, only if said contributions are 
deductible by the Employer for Federal Income Tax pur-
poses. The Employer shall participate in the Pension Fund 
only if such participation or the continuation thereof shall 
not impair the Pension Fund's qualification under Internal 
Revenue Code Provisions and Internal Revenue Service 
rulings and regulations. Nothing in this Agreement shall 
authorize the Board of Trustees to increase the amount of 
contributions required to be paid by the Employer pursuant 
hereto, to ex tend the period for which contributions shall be 
made or to authorize the Board of Trustees to bind the 
Employer in any manner. 
Paragraph 155. The Employer and the Union agree to modify 
the provisions of this Article and make allowances to the 
extent necessary to conform with the provisions of the 
Employee Retirement Income Security Act of 1974, as 
amended from time to time and the reasonable requirements 
of the Trustees of the Fund. 
Paragraph 156. The Employer and the Union agree that the 
terms and provisions of this Article shall not be cause for, nor 
subject to the grievance procedure or to arbitration as 
provided in Article XXVII . 
ARTICLE SIXTEEN 
On-The-Job Injuries 
Paragraph 160. A full time employee who has worked for the 
Employer and has completed his original probationary 
period, and who is unable to work because of an on-the-job 
injury requiring confinement recommended by a licensed 
physician and/or treatment by a licensed physician while in 
the employ of the Employer shall be reimbursed by the 
Employer for the fust week of each disability for the 
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difference between his straight time wage rate for eight (8) 
hours per day and the amount which he receives as 
Workmen's Compensation for a maximum of fifty-six (56) 
hours, not including the day of injury, in any calendar year. 
Paragraph 161. A part time employee who has worked for 
the Employer and has completed his probationary period, 
and is unable to work because of an on-the-job injury 
requiring confinement recommended by a licensed physician 
and/or treatment by a licensed physician while in the employ 
of the Employer and who does not receive compensation 
under Workmen's Compensation Insurance will be paid by 
the Employer for a maximum of one (1) week in any 
calendar year. The Employer will pay the injured part time 
employee for the time lost from his normal work schedule 
during the week he was unable to work prorated on the basis 
of one-fifth (1/5th) of the employee's average weekly 
earnings during the thirteen (13) week period immediately 
preceding the date of his disability for each day he was 
unable to work within a period of five (5) scheduled working 
days. 
ARTICLE SEVENTEEN 
Sick Pay 
Paragraph 170. A full time employee who has worked 
continuously for six (6) months as a full time employee and 
who is unable to work due to non-occupational injury or 
illness requiring confinement or medical treatment by a 
licensed physician and who so notifies the Employer prompt-
ly and without delay shall be eligible to receive : 
(A) An annual sick pay allowance of nine (9) full days, 
each of which shall not exceed eight (8) working 
hours for a total of seventy two (72) working hours 
in each calendar year. 
(B) Effective January 1, 1979, an annual sick pay 
allowance of ten (10) full days, each of which shall 
not exceed eight (8) working hours for a total of 
eighty (80) working hours each calendar year. 
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An eligible employee may draw on the said total working 
hours for scheduled hours of work lost because of said illness 
or injury. 
Paragraph 171. A part time employee who has worked 
continuously for lhe Employer for one (1) full year and who 
is unable to work because of non-occupational illness or 
injury requiring confinement or medical treatment by a 
licensed physician and who so notifies the Employer prompt-
ly and without delay, shall be eligible to receive an annual 
sick pay allowance of not more than twenty (20) hours in 
each full calendar year of his continuous employment by the 
Employer. An eligible employee may draw on the said total 
working hours for scheduled hours of work lost because of 
said illness or injury. 
(A) For part time employees hired after January l, 
1979, the eligibility requirement for sick pay will be 
two (2) years of continuous employment. 
Paragraph 172. An eligible employee who qualifies for sick 
pay under the provisions of Paragraph 170 and Paragraph 171 
shall, upon the receipt of a request in writing to the 
Employer, receive sick pay computed on the basis of his 
straight time wage rate and, may elect, at his option: 
(A) To receive payment not later than January 20 in any 
calendar year for one hundred (100%) percent of his 
unused sick pay for the previous calendar year, or 
(B) To deliver to the Director of Personnel of the 
Employer, not later than December 20 in any 
calendar year, an irrevocable signed authorization on 
a form furnished by the Employer requesting that 
his current unused hours of sick pay be accumulated 
by the Employer up to a maximum of two hundred 
twenty four (224) hours (for full time employees) or 
sixty (60) hours (for part time employees) during 
the term of this Agreement against which the 
employee may draw only for scheduled hours of 
work lost because of illness or injury. 
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Paragraph 173. All employees who accumulate sick pay in 
excess of the stated maximums of two hundred twenty four 
(224) hours, or sixty (60) hours as the case may be, shall be 
paid for such excess hours at their then prevailing straight 
time wage rate, and no later than January 20 of the 
succeeding year. 
Paragraph 174. The prov1s10ns of Paragraph 170 and of 
Paragraph 171 shall not apply in the event of illness or injury 
which is self-imposed or which is incurred in the course of 
self employment or gainful employment other than as an 
employee of the Employer. The time for which an eligible 
employee receives sick pay as provided in this article shall not 
be included in his accumulated weekly working hours. 
ARTICLE EIGHTEEN 
Relief Periods 
Paragraph 180. Except in an emergency or when the 
Department Manager or the Store Manager reasonably deter-
mines that efficient operations require a different schedule, 
relief periods with pay for each employee will be scheduled 
as follows: 
(a) An employee scheduled to work for three (3) hours 
or more and less than seven (7) continuous hours in 
one (l) day shall receive one (1) fifteen (15) minute 
relief period. 
O (b) An employee scheduled to work seven (7) hours or 
llj more in one (1) ~lay shall receive two (2) fifteen (15) 
minute relief periods. 
(c) An employee scheduled to work in excess of eight 
(8) hours exclusive of a meal period in one (1) day 
shall receive one (I) additional ten (10) minute relief 
period. 
Relief periods will be scheduled within the reasonable 
discretion of the person in charge at each store or other 
location. 
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ARTICLE NINETEEN 
Funeral Leave 
Paragraph 190. In the event of the death of the grandchild, 
grandparent, sister, brother, mother-in-law or father-in-law of 
an employee who has completed his probationary period as 
provided in Article Seven and provided said employee or his 
spouse attends the funeral, the employee shall receive a leave 
of absence for a period not to exceed three (3) days with full 
straight time pay for the actual time lost from his scheduled 
work week not to exceed eight (8) hours in any one (1) day 
and which shall not be included in his accumulated weekly 
working hours. 
In the event of the death of the spouse, parent, or child of an 
eligible employee, the leave of absence shall, subject to the jl provisions of this Paragraph, be for a period not to exceed 
five (5) days. 
The leave of absence with pay is for the sole purpose of 
enabling the employee or his spouse to attend the funeral of 
his deceased relative and shall not authorize absence from 
work before the date of the death or after the day following 
the funeral provided however, that in the event of the death 
of the spouse, parent, or child of an eligible employee the 
leave of absence as provided in this Paragraph 190 shall 
extend for two (2) days following the funeral. 
In the event of the death of a brother-in-law or sister-in-law 
an eligible employee shall be granted one (1) day off without 
loss of pay to attend the funeral. 
For the purposes of this Article Nineteen, the mother or 
father of a former spouse of an otherwise eligible employee 
shall not be deemed to be the mother-in-law or the 
father-in-law of said employee. 
ARTICLE TWENTY 
Jury Duty 
Paragraph 200. A full time employee who is summoned and 
reports for jury duty shall be compensated by the Employer 
for each day on which he performs jury duty and on which 
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he otherwise would have been scheduled to work, which shall 
not be included in his accumulated weekly working hours, 
provided that : 
C ifY 
i I 
(a) The employee notifies his immediate supervisor 
within twcn ty-four (24) hours after receiving notice 
that he has been called for jury duty. 
(b) The period of jury duty coincides with the em-
ployee's regular working schedule. 
(c) On a day that an employee is excused from jury 
duty before l 1:00 A.M. the employee communicates 
by telephone with his immediate supervisor for the 
purpose of obtaining instructions whether to report 
for work, and, if he is instructed to do so, the 
employee reports for work as directed. 
(d) The employee furnishes evidence satisfactory to the 
Employer that he performed jury duty and the 
amount of compensation he received for said jury 
duty on the days for which payment from the 
Employer is claimed under this Paragraph. 
Paragraph 201. A full time employee working the second or 
third night shift will not be required to work those night 
shifts while serving on the jury. 
Paragraph 202. The amount of compensation which an 
eligible employee shall receive for jury duty shall be the 
difference between his straight time earnings for eight (8) 
hours and the amount of daily compensation he received for 
jury duty . 
Paragraph 203. An employee shall not be required to work 
the six th day in a week he serves on the jury and/ or works 
five (5) days in that week. However, if the employee works 
on the sixth day in such a week he shall be paid at one and 
one-half (I½) his straight time wage rate for hours worked on 
that day. 
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ARTICLE 1WEN1Y ONE 
Milituy Service 
Paragraph 210. An employee who has completed his proba-
tionary period who enlists or is drafted into the Military 
Service of the United States shall be placed on a leave of \1/ absence without pay for this period of service up to forty 
Y. eight (48) months. Such an employee who is called upon to 
take a physical examination during his scheduled working 
hours may have the examination without loss of pay up to 
eight (8) hours at his straight time wage rate which will not 
be included in his accumulated weekly working hours. 
Paragraph 211. The leave of absence for Military Service as 
provided in Paragraph 210 will terminate ninety (90) days 
after the date of discharge. The Employer will, in compliance 
with the Military Training and Service Act, reinstate an 
honorably discharged employee, who is entitled to reemploy-
ment under the Act, not later than thirty (30-) days after 
receipt by the Employer of the employee's application to 
return to work and copies of his appropriate discharge 
documents. 
Paragraph 212. A regular full time employee, with one or 
more years of continuous employment with the Employer, 
vi who enlists into the Military Service for a period of not less 
I. than two (2) years shall be entitled to three (3) weeks 
Military Leave Separation pay computed on the basis of his 
normal work week at his straight time hourly wage rate 
during the last pay period immediately preceding his 
enlistment. The Military Leave Separation pay shall be 
forwarded to the employee upon receipt by the Employer's 
Personnel Department of a letter from the employee's 
Commanding Officer at his first training center confirming 
the employee's induction into the Armed Services and the 
length of his enlistment. 
<\ \ Paragraph 213. An employee who has completed his proba-~ tionary period and whose National Guard or Military Reserve 
4 Unit is called for summer maneuvers or encampment shall 
receive a short term leave of absence without pay or benefits 
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for a maximum of two (2) weeks in any calendar year. Such 
an employee will have the option, but not the obligation, of 
arranging his vacation time to coincide with this short term 
leave of absence or of taking his leave of absence without 
pay. However, the employee will be entitled to holiday pay 
for those holidays occurring during this leave of absence. 
Paragraph 214. An employee who has completed his proba-
tionary period and who, as a member of a National Guard I I Unit, is called to duty in the event of a local emergency or by / 1 
decree of State Authority, shall be entitled to pay for those 
hours of his regularly scheduled work week actually spent 
performing his National Guard duties computed on the basis 
of his straight time hourly wage rate. 
Paragraph 215. A regular full time employee with one or 
more years of continuous employment with the Employer 
and who, as a member of a National Guard Unit, is called to 
active duty by order of the Federal government shall be 
entitled to the following Military Leave Pay computed on the 
basis of his normal work week at his straight time hourly 
wage rate during the last pay period immediately preceding 
his call to active duty : 
(A) One week's pay upon confumation to the Employer 
from the employee's Commanding Officer when 
inductee has been assigned. 
(B) One week's pay after nine (9) months of service. 
(C) One week's pay after fifteen (l 5) months of service. 
It shall be the inductee's responsibility to send a letter of 
confirmation to the Employer from the Commanding Officer 
confirming the employee's continuous activity duty after 
nine (9) months of military service and after fifteen (15) 
months of service. The Military Leave Pay will be forwarded 
to the employee upon receipt by the Employer of the 
required confirmation. 
Paragraph 216. Except for Apprentice Meat Cutters and 
Apprentice Bakers, the period of Military Service shall be 
included as tin1e worked in the employ of the Employer 
solely for the purpose of determining seniority rights and 
wage increments as provided in this Agreement. 
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ARTICLE 1WENTY 1WO 
Wearing Apparel and Tools 
Paragraph 220. The Employer agrees to furnish and launder, 
upon request and without cost to the employees, the 
following special wearing apparel, equipment and tools : 
~/'\J 
(a) Protective outer clothing for employees who are 
required to work in freezers or outdoors in in-
clement weather. 
(b) One thermal vest in each calendar year to each 
employee who works in the store meat cutting 
rooms. 
(c) Two (2) thermal coveralls in each calendar year to 
each employee who works in the warehouse freezer. 
(d) One pair of heavy duty work gloves to each 
Maintenance Department employee whose work 
requires the use of work gloves. Replacement will be 
issued upon surrender of gloves beyond use due to 
wear and tear. 
(e) One set of heavy duty rain gear per truck in the 
Maintenance Department. 
(f) One voucher in the amount of Twenty-five Dollars 
($25.00) for the purchase of safety shoes in each 
calendar year to each employee whose work, in the 
judgment of the Employer or a provided by law, 
requires the wearing of safety shoes, and to each 
Maintenance Department employee, at his option, 
upon application in writing to the Company. 
(g) Such equipment and tools as in the opinion of the 
Employer are suitable or necessary for the work to 
be performed. When in the judgment of the Em-
ployer, the equipment or tools a provided in this 
Subparagraph (g) require replacement due to normal 
wear, they will be replaced by the Employer without 
charge to the employee and when in the judgment of 
the Employer they are no longer required, said 
equipment and tools shall be returned to the 
Employer. 
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(h) A hrurnet to each employee whose work requires the 
use of the same. Replacement will be issued upon 
surrender of the hairnet beyond use due to normal 
wear and tear. 
The selection and the determination of appropriate special 
wearing apparel, equipment and tools as provided in this 
Article Twenty Two shall be made solely by the Employer. 
The special wearing apparel, equipment and tools as provided ,-vf 
in this Article Twenty Two shall at all times remain the 'i/ 
property of the Employer and shall be used by the employees I 
with care and solely for the efficient operation of the 
business of the Employer. Except to the extent otherwise 
specifically authorized by the Employer, said wearing ,'.':"S1, 
apparel, equipment and tools shall be used solely on the ,: 1/ 
Employer's premises or on the motor vehicles operated by I 
the Employer. Upon the termination of his employment, 
each employee shall return to the Employer in the same 
condition as when received, normal wear and tear excepted, 
all wearing apparel, equipment and tools which he has 
received from the Employer. 
ARTICLE TWENTY THREE 
Transportation 
Paragraph 230. No employee shall be requested or required 
to use his personally owned vehicle for the business of the 
Employer. 
Paragraph 231. A full time employee who is transferred from 
one store to another shall receive an automobile travel f 1 
allowance of fifteen cents (15,) per mile in excess of ten (10) ').. 
miles each way each day between his designated store and the 
store to which he is transferred. In the event an employee, 
whose designated store is twenty or more miles one way from 
his home, is transferred further, he shall be compensated for 
all miles traveled beyond his designated store. 
Paragraph 232. The automobile travel allowance as provided 
in this Article shall not be paid : 
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(a) In the event an employee is transferred from his 
designated store to another store closer to his 
residence. 
(b) When an employee accepts a promotion or requests a 
transfer to another store. 
(c) To apprentice meat cutters and apprentice bakers. 
(d) When an employee is transferred because in the 
judgment of the Employer a moral or social adjust-
ment is desirable or necessary or 
(e) In the event of a transfer in accordance with the 
provisions of seniority layoff (Article 8). 
provided however, that when a full time employee actually 
reports for work at his designated store and is temporarily 
assigned to another store for that day, the automobile travel 
allowance shall be paid to said employee without regard to 
any exclusions in this Article. 
ARTICLE TWENTY FOUR 
Leave of Absence 
Paragraph 240. Except as specifically provided in Paragraph 
24 l, the Employer will give consideration to a request in 
writing by an el}lployee who has completed one (1) year of 
continuous employment by the Employer for a leave of 
V.\ absence for personal reasons for a period not to exceed three 
(3) months. By mutual agreement between the employee and 
the Employer a leave of absence may for reasons satisfactory 
to the Employer be extended a maximum of three (3) 
additional months, provided however that the Employer shall 
not be required to allow an extension merely because of the 
allowance of the first request. The failure by the Employer to 
allow a leave of absence or if allowed, to consent to an 
extension as provided in the Paragraph shall not be cause for 
nor subject to the grievance procedure or to arbitration as 
provided in this Agreement. Notice in writing of the 
allowance of a leave of absence or of an extension shall be 
forwarded to the employee at his address on the records of 
the Employer and a copy of said notice shall be mailed to the 
Union at its office in West Bridgewater, Massachusetts. 
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Paragraph 241. In the manner and to the extent provided in 
this Paragraph 241, the Employer agrees that an employee 
who has completed one (1) full year in the continuous 
employ of the Employer and who is unable to work because 
of bona fide illness or non-occupational injury in excess of 
thirty (30) days shall, upon application in writing to the 
Employer by the employee or his agent, be entitled to a leave 
of absence without pay for a period of not more than three 
(3) months for a part time t:mployee and six (6) months for a 
full time employee from the last day he actually worked. 
Upon application in writing and the delivery to the Employer 
of a certificate by the licensed physician attending the 
employee certifying a reasonable prospect that the employee 
will not be physically and mentally capable of returning to 
work within said period as described above, a leave of 
absence as provided for in this Paragraph shall be ex tended 
for an additional period not to exceed three (3) months and 
six (6) months as the case may be following the expiration of 
the original leave of absence. Before returning to work 
following a leave of absence as provided in this Paragraph 
241, the employee shall deliver to the Employer a certificate 
by his attending physician certifying that the employee is 
physically and men tally capable of performing his assigned 
work as an employee of the Employer. 
Paragraph 242. The amount of time for a leave of absence as 
provided in Paragraphs 240, 241, 248 and 249 shall be 
included as time worked in the employ of the Employer in 
determining seniority as provided in Article Eight and shall 
not be included as time worked in the employ of the 
Employer in applying wage increments, vacation eligibility, 
vacation pay or other benefits determined by the length of 
employment as provided in this Agreement. During the 
period of his leave of absence as provided in this Article 
Twenty Four, the employee shall not receive nor shall the 
Employer be obligated to pay holiday or vacation pay or pay 
for funeral leave or for jury duty or for any other benefit 
except as provided for in Paragraph 243. 
71 
Paragraph 243. The Employer agrees to maintain in effect 
and pay the premium for the group insurance as provided in 
Article 14 for the benefit of or on behalf of an eligible 
employee who is unable to work because of bona fide illness 
or injury during the period covered by six (6) monthly 
premiums on or after the beginning of the illness or the date 
of the injury. To secure the continuance after the period 
covered by six (6) monthly premiums as provided in this 
Paragraph 243 of his leave of absence of all or any part of the 
group insurance as provided in Article 14, an employee 
requesting a leave of absence shall have the sole and exclusive 
responsibility for making suitable advance arrangements prior 
to the beginning of his leave of absence with the Employer or 
the insurance carrier or carriers, as the case may be, for the 
continuance of said group insurance and the payment of the 
premiums therefor. 
Paragraph 244. Except for compensation received from the 
Union under the provisions of Paragraph 248, an employee 
shall not during the period of a leave of ab ence as provided 
in this Article Twenty Four engage in any form of gainful 
employment or gainful self-employment. 
Paragraph 245. Evidence of fraud or misrepresentation by or 
on behalf of an employee in requesting or obtaining a leave 
of absence or engaging in any form of gainful employment or 
gainful self-employment during the period of his leave of 
absence, the employment of the employee, his seniority and 
his eligibility for the benefits applicable to the employees in 
the bargaining unit shall cease and be terminated as of the 
date of the request for a leave of absence. If confirmed by 
discussion between the Company and the Union, the pro-
visions of this Paragraph 245 shall not be subject to the 
grievance procedure or to the arbitration procedure as 
provided in Article Twenty Seven. 
Paragraph 246. The employment, the seniority and the 
eligibility for benefits of an employee on leave of absence as 
provided in this article shall cease and terminate as of the 
request for a leave of absence if the employee fails to report 
for work as scheduled after termination of his leave of 
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t. 
absence except as provided for in Paragraph 241. In the event 
an employee claims that his failure to report for work as 
scheduled at the termination of his leave of absence was due 
to illness or injury , the employee shall notify the Employer 
as soon as practicable and deliver to the Employer a 
certificate by the attending licensed physician certifying that 
the employee was not physically able to work on the day he 
was scheduled to report for work al the termination of his 
leave of absence. 
Paragraph 247. Except upon prior notice to and approval in 
writing by the Employer, an employee on leave of absence as 
provided in this Article shall not be eligible to return to work 
before the termination of his assigned le~v! f~~~e. 
Paragraph 248. Empoyees, when calle~ serve as 
Offi e s or Dele t the Union, shall be gra ed a I~ 
a sence an upon termina 10n f said office with the Union 
shalr,'upon request, be restored within fifteen (15) days from 
the date of the request to their positions, or substantially 
equivalent positions, at their former rate of pay plus any 
increases granted for such posi lions, during their absence. It 
is understood and agreed that such employees who desire to 
return to employment must apply to the Company in writing 
and return to active employment within three (3) months of 
the termination of such office with the Union. 
Paragraph 249. In the manner and to the extent provided in 
this Paragraph 249, a female employee who has completed 
one (1) year of continuous employment by the Employer 
shall upon application in writing to the Employer be entitled 
to a leave of absence without pay for a period of not more 
than twelve (12) months because of pregnancy provided that 
the employee returns to work within six (6) months after the 
termination of pregnancy. The employee shall notify the 
Employer not less than thirty (30) days in advance of her 
intention to resume her previous duties as an employee of the 
Company. Before the employee returns to work following a 
leave of absence as provided in this Paragraph 249, the 
Employer may require evidence satisfactory to the Employer 
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that the employee is physically and mentally fit and able to 
perform the duties of an employee of the Company. 
Paragraph 249A. All requests for a leave of absence, shall be 
in writing and submitted to the Executive Vice President or 
the Director of Personnel of the Company. The authority to 
approve or disapprove a leave of absence shall be vested with 
the Executive Vice President or the Director of Personnel. 
ARTICLE TWENTY FIVE 
Discipline and Discharge 
Paragraph 250. The Employer may discipline or discharge an 
employee for cause. The Employer will give an employee a 
written warning before the employee is disciplined or 
discharged. A written warning shall be given to the employee 
as soon as practicable and within ten (10) working days after 
the alleged offense. The reason for the discipline or discharge 
of an employee need not be the same reason for which an 
unexpired warning had been previously given to the em-
ployee. A warning to an employee shall expire one (1) year 
from the date it was issued. 
Paragraph 251. The Employer may discipline or discharge an 
employee without the necessity of first giving a written 
warning as provided in Paragraph 250 for any of the 
following reasons: dishonesty; deliberate abuse or damage to 
the Employers property; failure or refusal to carry out a 
work assignment; altering, changing or falsifying information 
on an employment application, time card or other Company 
record; punching the time card for another employee or 
permitting another employee to punch his time card; failure 
to report for work as provided in Article Eight; stopping 
work or leaving his work area during working hours without 
the approval of his supervisor; intoxication because of 
alcohol or narcotics on Company premises or during working 
hours; more than one attachment of wages ; the use or 
possession of alcohol, narcotics, firearms or weapons on 
Company premises or during working hours; thievery; willful 
negligence; the use of obscene language in the presence of a 
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customer; failure to maintain adequate standards of cleanli-
ness or safety; working for a competing supermarket or 
business while in the employ of the Employer; the use or the 
threat of coercion, violence or bodily injury; gambling on 
Company premises or during working hours; conviction of a 
serious offense; engaging or participating directly, indirectly 
or by any means whatsoever in any of the prohibited conduct 
described in Paragraph 60; engaging in gainful employment or 
self-employment during the period of a leave of absence; 
falsifying information or testimony relating to an accident on 
Company premises or in connection with the business of the 
Employer or conduct or circumstances usually considered 
dangerous to persons or property or which might reflect 
discredit on the Employer. Nothing in this Paragraph 272 
shall restrict the authority of an arbitrator designated 
pursuant to Paragraph 272 to review the appropriateness of 
the disciplinary action imposed by the Employer. 
Paragraph 252. In the event an employee is suspended or 
discharged as provided for in Paragraph 251, the Union will 
be notified immediately and a written notice will be given to 
the affected employee and the Union as soon as practicable. 
Paragraph 253. An employee who has been suspended or 
discharged shall leave the premises of the Employer without 
delay provided however, that if he so requests, the employee 
may before leaving the premises, confer with the Steward at 
the establishment at which the employee is then working for 
a period not to exceed thirty (30) minutes. 
Paragraph 254. An employee who has been suspended or 
discharged may, within seven (7) working days after said 
suspension or discharge, go directly to Step No. 2 of the 
Grievance Procedure. 
ARTICLE TWENTY SlX 
Miscellaneous 
Paragraph 260. For the purposes of enabling the Employer to 
maintain accurate personnel records, each employee whether 
actually working, on layoff or on leave of absence shall keep 
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the Employer advised on a form furnished by the Employer 
of his correct address and telephone number, if he has a 
telephone. The mailing of a notice to the address furnished to 
the Employer by an employee shall be deemed to be 
ompliance by the Employer with any provision of this 
creement which requires notice to an employee. 
aragraph 260A. Safety Committee. A Safety Committee 
shall be established. I he Union and the Company will 
participate in the operation of this Safety Committee. The 
Committee will consist of an equal number of representatives 
of the Company and the Union. 
Paragraph 261. Working schedules for store, warehouse, and 
maintenance employees will be posted on the Bulletin Board 
at the location where said employees are employed no later 
than 3:00 P.M. on Friday of each week. If a schedule is not 
posted at any location as provided in this Paragraph, the 
working schedule for the store, warehouse, or maintenance 
employees at that location will continue in accordance with 
the last posted schedule. 
To meet changing operating and working conditions, pre-
viously posted schedules may be changed for that one (1) 
week by mutual agreement between the Employer and an 
employee or employees and posted the day before the change 
is to be effective provided however, that a change in the 
working schedule for maintenance employees shall be posted 
not less than seventy-two (72) hours before the change is to 
be effective. It is agreed that an employee shall not change 
his work schedule without the prior approval of his super-
visor. 
Paragraph 262. Each employee shall comply promptly with 
present and future procedures prescribed by a Government 
Agency, or for good reasons, or as provided in this 
Agreement by the Company requiring aptitude, physical or 
other examinations. When required by the Company, the 
Company will pay the professional fee of the physician 
selected by the Company. Except as otherwise provided in 
this Agreement, the Company shall pay the employee 
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required to take the examination at the employee's straight 
time wage rate for the time spent by the employee for such 
an examination. The employee will submit to the Company a 
written statement on a form furnished by the Company as to 
the actual time spent at the place of the examination and the 
reasonable cost of a Health Card. 
Paragraph 262A. When an employee is requested by the 
Company, its insure rs, or its legal counsel to make a court 
appearance in the interests of the Company, the Company 
agrees to pay the employee for the time spent, at the 
employees straight time wage rate. The time spent shall be 
included in employee's accumulated weekly working hours. 
The employee will submit to the Company a written 
statement on a form furnished by the Company as to the 
time spent in making the court appearance. 
Paragraph 263. The Company agrees to provide a Bulletin 
Board as near to the time clock as practicable in each store 
and warehouse for use by the Union in posting of notices and 
bulletins concerning administration and business affairs of 
the Union. The Union agrees to post only authorized and f y 
signed bulletins or notices which are not controversial, I, 
contrary to good taste or derogatory to the Company, its 
employees, products, services, policies, or customers. Upon 
notice, the Union will promptly cause removal of any 
bulletins or notices which are contrary to the provisions of 
this paragraph . In the event of failure by the Union to cause 
such removal within a reasonable time, the Company shall be 
free to remove the said bulletins or notices. There shall be no 
posting by the Union or employees on any other portion of 
the premises occupied or controlled by the Company. 
Paragraph 264. A regular full time employee who has been in 
the continuous full time active employ of the Employer for 
two (2) years or more shall receive as a wedding gift an 
amount equal to one (1) week's pay on the basis of his 
normal work week at his straight time hourly wage rate for 
the last pay period in which he worked a full normal work 
week immediately preceding his wedding. A regular full time 
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employee who has been in the continuous full time active 
employ of the Employer for one (1) year and less than two 
(2) years shall receive a wedding gift in the amount of Ten 
Dollars ($10.00). Requests for wedding gifts as provided in 
this Paragraph shall be made to the Director of Personnel and 
shall be presented after the marriage takes place. The 
provisions of this Paragraph shall be limited to a single 
wedding gift for an eligible employee. 
Paragraph 265. No employee shall be required to attend 
Company meetings on his own time without pay . 
Paragraph 266. At the request of an employee, the Employer 
will schedule the employee's scheduled working hours during 
the calendar week in which a National , State or local 
government election occurs to allow the employee time off 
without pay from his work to vote on said election day if the 
polls at the employee's voting place are open only during the 
employee's normally scheduled working hours. The time off 
from work as provided in this Paragraph shall be limited to a 
maximum of two (2) hours. 
Paragraph 267. An employee will be reimbursed by the 
Employer for the reasonable value of eyeglasses accidentally 
damaged while in the performance of his job, provided that 
the details of the accident are reported to the Employer 
promptly, and without delay . 
Paragraph 268. The Company agrees that the Union may 
display one shop card, or other Union insignia in a mutually 
agreed upon prominent location, other than store front glass 
or doors, in each of the Company's stores. This shop card 
shall, at all times, remain the property of the Union. 
Paragraph 269. The Company shall not enter into any 
individual agreements with any employees or employee 
covered by this Agreement. 
ARTICLE TWEN1Y SEVEN 
Adjustment of Grievances 
Paragraph 270. The Employer, the Union and the employees 
agree that the exclusive method for the adjustment, process-
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ing and the settlement of a grievance as defined in this 
Paragraph 270 is and shall be in accordance with the 
grievance and arbitration procedures prescribed in this 
Article. A grievance is defined as a complaint or a dispute 
between the Employer and either an employee or the Union 
pertaining to the application of or compliance with the 
provisions of this Agreement. The Employer, the Union and 
the employees agree to observe and follow the procedure 
prescribed in this Article and subject to the provisions in 
Paragraph 270, to be bound by any determination or decision 
which shall be made in accordance with the said procedure. 
Paragraph 271. A grievance as defined in Paragraph 270 and 
otherwise subject to the express provisions of this Agreement 
shall be processed and if possible settled in accordance with 
the following grievance procedure : 
(a) Step No. I. In the case of a store employee, between 
the aggrieved employee, the store steward and the 
manager of the store. In the case of a non-store 
employee, between the aggrieved employee, the 
steward and his direct supervisor. The steward shall 
be rese t at all discussions pertaining to this Step 
No. of the procedure. grievance which is not 
presented by the aggrieved employee to his store 
manager or supervisor as the case may be, within 
fifteen (I 5) working days after the occurrence or 
knowledge of the alleged grievance, shall be deemed 
to have been waived. The store manager or super-
visor shall, within five (5) working days after the 
conclusion of the discussion as provided in this Step 
No. 1, advise the aggrieved employee and the Union 
in writing of his decision concerning the grievance_ 
The final settlement of a Step No. 1 grievance in all 
instances shall be subject to the approval of the 
Union Business Representative. 
(b) Step No. 2. In the event that the disposition of the 
grievance under Step No. I is not satisfactory the 
aggrieved employee and/or the Union may within 
seven (7) working days after the date of the said 
79 
decision present the grievance in writing to the 
Personnel Department. The written grievance shall 
state the known facts concerning the alleged griev-
ance, the provision of this Agreement allegedly 
violated and the relief sought by the aggrieved 
employee. Within five (5) working days after the 
receipt of the written grievance, there shall be a 
discussion with respect to said grievance by the 
aggricveo'"employee and the Company Management 
Personnel at which a BJlltioess Agept of the Union 
shall be prese~{ A duly authorized representative of 
the Company s all within five (5) working days after 
the conclusion of the discussion as provided in this 
Step No. 2 advise the aggrieved employee and the 
Union in writing of his decision concerning said 
grievance. 
(c) Step No. 3. In the event that the disposition of the 
grievance under Step No. 2 was not satisfactory, the 
aggrieved employee may within five (5) working 
days after the date of said decision file a written 
appeal to the Director of Personnel requesting that 
he investigate the grievance. Within five (5) working 
days after receipt of the written appeal, the griev-
ance shall be · d among the aggrieved em-
ployee, the Business Agent of the Union and the 
Director of Personnel or any other duly authorized 
representative of the Company . The Director of 
Personnel shall within five (5) working days after the 
conclusion of the discussion as provided in this Step 
No. 3 advise the aggrieved employee and the Union 
of his decision concerning said grievance. 
By mutual agreement between the Employer and the Union, 
two (2) or more separate current grievances otherwise subject 
to this Agreement which involve the same matter or 
questions which affect a group or class of employees may, at 
the written request to the other Party by the Union or the 
Employer, be consolidated and processed as a single grievance 
provided however, that such procedures shall be subject to all 
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the prov1S1ons of this Article. The Company or the Union 
may ins ti tu te a grievance by a written notice to the other 
party. Within five (5) working days after said notice, the 
grievance shall be discussed by the representative of the 
Company and the representative of the Union. If within five 
(5) working days after said discussion, the grievance is not 
settled to the satisfaction of the parties, the grievance may be 
submitted to arbitration in the manner provided in Paragraph 
272. 
Paragraph 272. In the event that a grievance is not settled 
after the completion of the grievance procedure prescribed in 
Paragraph 27 I , the grievance may be submitted to arbitration 
in accordance with the following procedure: 
(a) The request for arbitration may be made by the 
Union or by the Employer by notification in writing 
to the other party within ten (10) working days after 
the date of the written decision under the procedure 
provided in Step No. 3 in Paragraph 27 I. 
(b) The request for arbitration shall state the alleged 
violation or violations of this Agreement and the 
remedy or the relief sought by the Party requesting 
arbitration. 
(c) Within five (5) working days after such notification, 
the Party requesting arbitration shall execute and 
mail a written request to the American Arbitration 
Association, Boston, Massachusetts for the appoint-
ment of a panel of arbitrators, a copy of which shall 
be simultaneously mailed to the other party unless 
during the said five (5) day period, the Parties 
mutually agree upon an arbitrator. 
(d) Within five (5) working days after the mailing of a 
panel of suggested arbitrators, the representatives of 
the Company and of the Union shall within the 
prescribed period, advise the American Arbitration 
Association in writing of the selection of an accept-
able arbitrator. In the event that the Company and 
the Union do not so advise the American Arbitration 
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Association as provided in this Paragraph 272, either 
party may, within five (5) working days thereafter, 
request the American Arbitration Association in 
writing, with a copy to the other party, to designate 
an arbitrator and the arbitrator so designated shall be 
authorized to hear and decide the grievance. 
(e) The authority of the arbitrator shall be limited to 
the terms and provisions of this Agreement, and to 
the question or questions which are submitted. The 
arbitrator shall not have any authority to establish 
salaries, change any terms or conditions of employ-
ment, add to , subtract from, modify or otherwise 
change any of the terms or provisions of this 
Agreement. The arbitrator shall not be empowered 
and shall have no jurisdiction to infringe upon the 
managerial functions, rights and responsibilities of 
the Company, and shall have no jurisdiction to 
substitute his judgment or discretion for the dis-
cretion of the Company in any case where the 
judgment or discretion is retained by or given to the 
Company under an express provision of this Agree-
ment. 
The arbitrator shall be empowered, based on the 
evidence, to award wages and compensation for 
losses suffered by the aggrieved party. Subject to the 
provisions of this Article, the arbitrator shall have 
the authority to order reinstatement, to enjoin 
violations of this Agreement, and to award compen-
satory and other damages, limited to the scope of 
this Agreement. 
Failure to initiate a grievance in a timely manner 
renders null and void any retroactive compensation. 
The settlement arrived at by the parties through the 
Grievance Procedure and/or arbitration would be 
restricted to the settlement and adjustment of the 
specific grievance in question. 
For the above purpose, timely manner is understood 
to mean introduction of the grievance in the first 
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step within fifteen (15) working days from the date 
of the alleged grievance or knowledge thereof, and 
the adjustment of said grievance may include total 
liabilitiy in retroactive compensation. 
(f) The arbitrator shall mail his written decision simul-
taneously to the Company, to the Union and to the 
aggrieved employee within fifteen (15) days after the 
final submission. Subject to the provisions of Para-
graph 272 (e), the decision by the arbitrator shall be 
final and conclusively binding upon the Company, 
the Union and the aggrieved employee or em-
ployees. 
(g) The expense of the arbitrator and the expenses 
directly related to the arbitration hearing shall be 
shared equally by the Employer and the Union. 
Paragraph 273. By mutual agreement in writing between the 
Employer and the Union, a grievance otherwise subject to the 
grievance procedure as provided in Paragraph 270, and in 
Paragraph 271, and otherwise subject to this Agreement may 
be directly submitted to arbitration as prescribed in Para-
graph 272. A matter referred for disposition in accordance 
with the procedure provided in this Article Twenty Seven 
shall not be referred to or processed by the Union orby the 
Employer before any state or federal labor relations agency. 
Paragraph 274. Except where an extension of time has been 
sought and obtained as provided in Paragraph 284, in the 
event of the failure by either the Employer, the Union or the 
aggrieved employee to comply with the time limitations 
provided in this Article Twenty Seven, the grievance shall be 
deemed to have been withdrawn or affirmatively accepted as 
the case may be. 
Paragraph 275. The breach of any of the prov1s10ns of 
Paragraph 60 or of Paragraph 61 shall at the option of the 
Employer terminate the obligation of the Employer to 
arbitrate the dispute underlying the breach. 
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Paragraph 276. For the purpose of the adjustment of 
grievances, working days shall mean Monday through friday 
excluding holidays. 
ARTICLE TWENTY EIGHT 
Scope of Agreement 
Paragraph 280. It is acknowledged and agreed that during the 
course of the negotiations preceding the execution of this 
Agreement, all matters and issues of interest to the Union, to 
the employees and to the Employer pertaining to wages, 
hours and conditions of employment have been fully 
considered and negotiated, that each Party was afforded a 
full opportunity to present and discuss proposals pertaining 
to wages, hours and conditions of employment and that the 
understandings and agreements concluded during said nego-
tiations are fully set forth in this Agreement. 
Paragraph 281. The Union, the employees and the Employer 
agree that during the term of this Agreement all matters and 
issues pertaining to wages, hours and conditions of employ-
ment are and shall be governed exclusively by and limited to 
the terms and provisions of this Agreement and that neither 
the Employer nor the Union shall be obligated to negotiate 
with the other during the term of this Agreement with 
respect to any matter or issue pertaining to wages, hours or 
conditions of employment whether or not specifically in-
cluded in this Agreement provided however, that nothing in 
this Paragraph 281 shall in any way limit or restrict the rights 
and duties prescribed in Article Twenty Five and in Article 
Twenty Seven. 
Paragraph 282. Except as otherwise specifically provided , the 
provisions of this Agreement shall apply only to employees 
who are actually working and in the employ of the Employer 
on and after the effective date of this Agreement, which shall 
include employees on layoff and eligible for recall as 
provided in Article Eight and employees on authorized leave 
of absence as provided in Article Twenty Four. 
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Paragraph 283. No addition to, alteration, modification or 
waiver to any provision of this Agreement shall be valid or of 
any force or effect unless made in writing and executed by 
the Employer and the Union. 
Paragraph 284. By mutual agreement in writing between the 
Employer and the Union, any of the time limitations 
provided in this Agreement may be extended and each of the 
Parties of this Agreement agrees not to unreasonably with-
hold assent to the request by the other Party for a reasonable 
extension of such time limitations. 
Paragraph 285. The failure by the Employer or by the Union 
to observe or enforce any provision of this Agreement shall 
not be construed as a waiver of said provision. 
ARTICLE lWENTY NINE 
Duration 
I~ and shall be continued from year to year thereafter 
unless at least sixty (60) days prior to its expiration, or at 
least sixty (60) days prior to any subsequent anniversary of 
the expiration date, either the Union or the Company give 
written notice by Registered Mail to the other that it desires 
to amend or terminate this Agreement. During Negotiations 
of any proposed new agreement or amendments, the terms of 
this Agreement shall remain in full force and effect. 
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IN WITNESS WHEREOF, the Company and the Union 
have here unto caused this Agreement to be signed, sealed, 
and delivered in their names, by their authorized agents, this 
14th day of September 1976. 
FERNANDES SUPER MARKETS, INC. 
By _____________ _ 
Joseph E. Fernandes 
AMALGAMATED MEAT CUTTERS & 
BUTCHER WORKMEN OF NORTH 
AMERICA, AFL-CIO, LOCAL NO. 4 
By ______________ _ 
Robert A. Petronella 
By _____________ _ 
Noe Gouveia 
MEMORANDUM OF AGREEMENT 
Memorandum of Agreement entered into at Boston, 
Massachusetts on July 12, 1976 by and between Fernandes 
Super Markets, Inc., Norton , Massachusetts and the South-
east Food Handlers Local Union No. 4 of the Amalgamated 
Meat Cutters and Butcher Workmen of North America, West 
Bridgewater, Massachusetts hereinafter designated and re-
ferred to as the Company and the Union, respectively as 
follows : 
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(1) The Company agrees that all employees classified as 
Working Shift Foremen in the employ of the 
Company prior to July I , 1976 will remain as 
members in good standing of the Bargaining Unit for 
the duration of this Agreement and all their seniority 
rights and privileges will remain in force. Any 
foreman named after July I , I 976 will not be a 
member of the Bargaining Unit and shall not 
supersede members of the Bargaining Unit classified 
as Working Shift Foreman as long as this condition 
continues. 
(2) It is understood and agreed that, in the event of a 
strike by a Union having contractual relations with 
the Company, other than the Union or its Locals 
which are parties hereto, which strike is legal and is 
sanctioned by the International body of such Union, 
the employees covered by this Agreement shall not 
be required to cross a picket line. 
(3) A part time employee who has completed his 
probationary period and is summoned and reports 
for jury duty will be permitted to work his sche-
duled hours on those days when his scheduled hours 
do not coincide with the hours the jury is sitting. 
(4) Geographic Areas : 
I. Brockton #6 , 15, 20 
Easton #2 
Randolph #4 
Stoughton #33 
3. Fall River #28, 32 
Somerset # 11 , 29 
4. Norton #I 
Attleboro #9 
Plainville # 5 
Foxboro# 14 
2. New Bedford #7, 23, 25, 26 
Dartmouth #22 
Fairhaven #21, 27 
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Mansfield #30 
Seekonk #34 
5. East Bridgewater# 3 
Raynham #12 
Pembroke # 18 
MiddJeboro # 24 
Bridgewater #31 
6. Ashland # 17 
Medway #10 
Medfield # J 9 
Walpole #8 
The above geographic areas and the stores therein 
may be changed at any time by mutual agreement 
between the parties. 
5. Paragraph 88C shall not be interpreted to apply to 
situations where the Company reasonably allocates 
the available hours to two (2) or more part time 
employees. 
6. 111e Company and the Union agree that the pro-
visions of Paragraph 127 in the Agreement by and 
between the Company and the Union, dated Sep-
tember 10, 1974 granting eligible employees the 
option to accumulate aU or a portion of their 
Holiday Pay shall continue in fuU force and effect, 
insofar as they are applicable, up to and until 
January l, 1977 . 
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This Memorandum of Agreement is executed by Joseph E. 
Fernandes as the Authorized Representative of the Company 
and by Robert A. Petronella as the Authorized Representa-
tive of the Union. 
FERNANDES SUPER MARKETS, INC. 
By _____________ _ 
Joseph E. Fernandes 
AMALGAMATED MEAT CUTTERS & 
BUTCHER WORKMEN OF NORTH 
AMERICA, AFL-CIO LOCAL NO. 4 
By ______________ _ 
Robert A. Petronella 
By ______________ _ 
Noe Gouveia 
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Liberty Printing Co., Inc. ~ 8 Brockton, Ma. 02403 
BLS 2453 
6851 
Vice President 
U.S. DEPARTMENT OF LABOR 
BUREAU OF l.ABOR STATISTICS 
WASHINGTON, D .C. 20212 
December 10 , 1976 
Amalgamated Meat Cutters and Butcher Workmen of 
North America 
Six Beacon Street, #211 and #212 
Boston, Massachusetts 02108 
Gentlemen: 
~EC 1 3 1976 
0MB No . 44-R0003 
App. exp. March 31, 1980 
We now have on file a copy of your collective bargaining agreement(s) 
with Fernandes Super Markets, Inco, in Norton , Massachusetts and your 
local #4 o The agreement we have on file expired July 19760 
We would appreciate your sending us the following information to complete 
our files: 
a copy of your current agreement. 
number of employees covered ,2,!5() 
Please return this form with your information in the enclosed envelope 
which requires no postage. 
Thank you for your cooperation. 
Sincerely yours, FJLL. 
JULIUS SHISKIN 
Commissioner 
